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This Is a Big Book, But It Is
Very Easy to Use -

An old Russian proverb says, “It’s not money that brings happiness; it’s lozs of money.” Most
people consider income one of the main reasons they go to work. If a high income is espe-
cially important to you, this book can help you identify high-paying career goals, including many
that you may have never considered before.

The lists in the first part of this book identify not only the best-paying jobs, but also high-paying
jobs that are growing fast and promising lots of openings, plus industries and locations where
workers are paid especially well.

But let’s be honest about job satisfaction: Money is not the onfy important factor. That's why this
book also provides lists of high-paying jobs based on interests, education or training level,
personality type, and many other criteria that affect your perception of work on the days between
paychecks. Are you looking for high-paying jobs in the arts? Jobs in which women are not greatly
underpaid? Jobs with a lot of self-employed workers? You'll find them all here, and more.

The lists are fun and easy to use, and they tell basic facts about a job. But this book also lets you
dig deeper. When you find a job that interests you in one of the lists, turn to the second part of
the book and read a description of the job—the work tasks, major skills, educational programs,
industries and locations that pay best, and many other informative facts.

Using this book, you'll be surprised how quickly you get new ideas for career goals that can pro-
vide both a good income and the satisfactions that money can’t buy.

Some Things You Can Do with
This Book

Identify better-paying jobs that dont require you to get additional training or
education.

Q)

@

Develop long-term career plans that may require additional training, education, or
experience.

Q)

Explore and select a training or educational program that relates to a high-paying
career objective.

Find reliable earnings information to negotiate pay.

® ®

Prepare for interviews.

(continued)



(continued)

These are a few of the many ways you can use this book. We hope you find it as interesting to
browse as we did to put together. We have tried to make it easy to use and as interesting as occu-
pational information can be.

When you are done with this book, pass it along or tell someone else about it. We wish you well
in your career and in your life.

Credits and Acknowledgments: While the authors created this book, it is based on the work of many others. The occupational information is
based on data obtained from the U.S. Department of Labor and the U.S. Census Bureau. These sources provide the most authoritative occupational
information available. The job titles and their related descriptions are from the O*NET database, which was developed by researchers and develop-
ers under the direction of the U.S. Department of Labor. They, in turn, were assisted by thousands of employers who provided details on the nature of
work in the many thousands of job samplings used in the database’s development. We used the most recent version of the O*NET database, release

9.0. We appreciate and thank the staff of the U.S. Department of Labor for their efforts and expertise in providing such a rich source of data.
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Foreword

If you are taking the time to look through the pages of this book, you must be thinking
about your career. Whether you are a student engaged in career planning or an adult in a
career transition, take a moment to think about what is important to you. What do want
from your work? Is it a sense of achievement, the support of your supervisors and co-
workers, recognition for your accomplishments, an opportunity to work with people you
like, the chance to use your skills? Do you want to earn enough to support your chosen
lifestyle? There are numerous aspects of work that you may value. Make a list of those that
are most significant for you.

Chances are good that one of the work values you listed involves wages. Most of us want a
reasonable-to-excellent salary—a paycheck that enables us to do the things we enjoy. If we
are continuing our education, we hope that our investment pays off in the earnings we even-
tually bring home. 250 Best-Paying Jobs addresses this fairly universal value—to have a high-
paying job—and allows you to examine the world of work through this filter. Using the most
current U.S. aggregate data available, it lists more than 250 occupations with the best pay.

But it doesn’t stop there. Most of us also look for a career in which opportunities will be
numerous enough that we can find employment over time through economic swings and in
a variety of work settings. 250 Best-Paying Jobs helps you examine high-wage jobs by their
projected growth and by the projected number of openings. It also combines other work
aspects, such as age and education level and interests, with pay and growth factors. Best-
paying jobs lists are organized by these additional characteristics, thus making your
exploration more personalized and targeted to your needs.

Taking advantage of our societal obsession with lists (how many lists of Top 10s or Top 100s
have you seen in the last month?), the authors make it fun to explore the possibilities in a
meaningful way. Do you want to work for yourself? Go to the list of high-paying jobs for
self-employed workers. Did some of the 250 best-paying jobs require education that you
don’t want to pursue? Go to the lists of high-paying jobs requiring short-, moderate-, or
long-term on-the-job training.

Career decision making is a lifelong process that requires an open mind about opportunities
and a positive attitude toward change. Self-awareness, knowledge about the world of work,
and sound planning and decision making are essential steps in the process. 250 Best-Paying
Jobs will help you think about what you value (one facet of knowing yourself) and learn how
one of those values, good pay, matches the realities of the labor market. From there, you can
learn more about the occupations listed and pursue additional information to help you make
decisions and formulate an action plan.

So what are you waiting for? Explore!

Cheryl Buhl
Director, Oregon Career Information System
University of Oregon
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Introduction

e kept this introduction short to encourage you to actually read it. For this reason, we

don’t provide many details on the technical issues involved in creating the job lists or
descriptions. Instead, we give you short explanations to help you understand and use the
information the book provides for career exploration or planning. We think this brief and
user-oriented approach makes sense for most people who will use this book.

Who This Book Is For and What It
Covers

We created this book to help students and adults learn about high-paying careers and the
educational and training pathways that lead to them. Employers, educators, program plan-
ners, career counselors, and others will also find this book to be of value.

If you are a young career planner and high income is important to you, this book can be
especially useful. Are you impatient with the idea of starting at the bottom and working
your way up the corporate ladder toward a better-paying job? The research of labor econo-
mists shows that you are right to set your sights high for your first job. Economists com-
pared the earnings of people who started out in lower- and higher-paying jobs and found
that those who began at a lower level generally had not caught up to the others even 10 or
20 years later. So you are wise to use this book to identify a high-paying job as your initial
career goal.

People who are considering a career change later in life will also find this book useful. Do
you feel stuck in a low-paying job? This book can point you toward high-paying jobs that
are a good fit with your interests and, perhaps best of all, do not require a great amount of
additional education or training. You will be particularly interested in the lists of high-
paying jobs organized by level of required education or training.

To create this book, we started with approximately 900 major jobs at all levels of training
and education. From these, we selected those with earnings of at least $46,300 per year.
That figure represents an income level higher than what three-quarters of Americans earn as
wages. The national median wage for all jobs is $29,430. Part I contains lists that rank these

1



Introduction

high-paying jobs according to many criteria, including earnings, growth, openings, educa-
tion level, and interest area. Part II contains job descriptions for all of the jobs.

We think you will find many of the job lists in Part I interesting and useful for identifying
high-paying career options to consider, even if they require you to get more education or
training. The job descriptions are also packed with useful information.

Cautions About Choosing a Career
Based on the Earnings

One of the most important reasons people work is to earn money, and many people aspire
toward the best-paying job they can obtain. On the other hand, it is often said that money
cannot buy happiness. This book is not the appropriate place for a philosophical discussion
of the comparative merits of wealth versus poverty, but some cautionary statements are war-
ranted nevertheless if you are basing your career choice largely on the criterion of earnings.

Working at a job means a lot more than just collecting the pay. It means putting in the required
hours, doing the required tasks, being exposed to a particular work setting and to co-
workers, and experiencing all the many other aspects of work. Therefore, when you choose a
career goal, you need to consider a// its potential rewards, as well as its possible drawbacks.
Will you find the work interesting? Is the work setting an environment where you will feel
comfortable? Will you work with people who don't get on your nerves? Does the work
impose stress, travel, long hours, or physical demands that you would not be able to tolerate?
This book can help answer some of these questions. For example, one set of lists in Part I
breaks down the high-paying jobs by interest fields and another set breaks them down by
personality types so you can identify jobs that are more likely to suit you. The job descrip-
tions in Part II can also help you get some insights into the work. Finally, the appendix
shows which skills are most closely associated with high-paying jobs. Nevertheless, any job
choice you make using this book should be tentative, and before you make a commitment
you should investigate the work in greater depth, ideally from seeing and talking to people
on the job.

To qualify for entry to a high-paying job, you'll probably need to get some additional educa-
tion or training. If you turn to the lists in Part I that group jobs by the amount of required
education or training, you'll see that most of the high-paying jobs require a commitment of
several years of preparation. You can learn the name of the specific educational or training
program that you’'ll need to complete by looking at the job description in Part II. But the
name of the program by itself does not tell you all you need to know about it. Can you can
meet the program’s demands for time, money, and motivation, which may be considerable?
Is it offered in a location near you or where you are willing to relocate? What sorts of aca-
demic skills does it require? Do you feel comfortable in the setting where the learning will
take place (e.g., library, classroom, lab, or clinic)? To answer these questions, you need to
look at brochures and catalogs from providers of education and training and speak to people
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who are currently in the program, as well as people who have completed it and are now in
the workforce.

After you talk to people in the career or preparatory program, you may start to question the
assumption that more income is always better. You may find that earning a very high
income will reduce some other satisfactions. For example, qualifying for a high-paying career
may require you to complete years of study or an arduous training program. It may mean
working under the stress of making decisions with high financial risks or with life-or-death
consequences. And it may demand long work hours and travel that interfere with family life
and leisure-time activities.

To gain more insights into the nature of high-paying jobs, we investigated whether certain
aspects of work context are more closely associated with high income than others. Using data
from the U.S. Department of Labor and a statistical procedure called correlation (which
shows how well one variable can predict another), we found that various aspects of work
context are better than others for predicting high income. Here are the factors that are most
closely associated with high income:

Freedom to Make Decisions

Electronic Mail

Letters and Memos

Structured versus Unstructured Work

Coordinate or Lead Others

Impact of Decisions on Co-workers or Company Results

Responsibility for Outcomes and Results

Telephone

Importance of Being Exact or Accurate

Face-to-Face Discussions

Consequence of Error

Spend Time Sitting

Level of Competition

Indoors, Environmentally Controlled

Frequency of Conlflict Situations

Public Speaking

Contact with Others

QOO OOOOHOAOOOOHOHOOOO OO

Exposed to Radiation
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Some of these factors may sound pretty good to you—for example, “Freedom to Make
y p & ¥ p
Decisions.” But consider the responsibilities that accompany this freedom: “Impact of
Decisions on Co-workers or Company Results,” Responsibility for Outcomes and Results,”
pany p y
“Importance of Being Exact or Accurate,” and “Consequence of Error.”

Are some of the factors listed here unappealing or even distasteful to you? Be aware that not
every high-paying job has all of these characteristics. For example, people who find indoor
work confining may find satisfaction as Park Naturalists or Insurance Appraisers, Auto
Damage. People with an aversion to public speaking may work as Credit Analysts,
Electronics Engineering Technicians, or Dental Hygienists. But the highest-paying jobs are
likely to have the largest number of these characteristics, so you need to decide how you feel
about each of these factors (among others) and determine how much they characterize the
kind of work you are considering. If a job on a list in Part I appeals to you because of its
income, read its description in Part II thoroughly and don’t stop there—explore it in depth
using some of the resources listed at the end of this introduction under the heading “Sources
of Additional Information.”

Note that “Level of Competition” is one of the factors listed above. A lot of other people
may be pursuing the same high-paying career goal that appeals to you, so you need to get a
realistic sense of your chances of entering and succeeding in the job. One clue may be found
in this book’s information about how fast the job is growing and how many job openings are
expected—figures you can find both in the lists in Part I and in the job descriptions in Part
I1. But this tells you only the demand for the occupation, not the supply of job-seekers, so
you need to do more research to find out the amount of competition you may expect. The
Occupational Outlook Handbook is a good place to start, and people who do the hiring or
have recently been employed can also supply useful insights. If you talk to someone who
works for an educational or training institution, especially a for-profit venture, remember
that what they tell you may be partly a sales pitch, and be sure to ask about their recent job-
placement track record.

After reading all these cautions and learning more about the highest-paying jobs, you may
decide to lower your salary expectations and aim for a job that falls somewhere in the middle
or lower range of the high-paying jobs in this book. This does not mean choosing a life of
poverty! Remember that every job in this book pays, on average, better than what three-
quarters of Americans earn from their work. Furthermore, the jobs in this book are ranked
by their average earnings. Why not aspire to be an above-average earner in your occupation?
One of the lists in Part I identifies 20 jobs with a few “star” earners, but every occupation
has at least a few workers whose pay greatly exceeds the average. Here are some factors that
can increase your chances of becoming one of those high-end earners:

3

% You have outstanding natural abilities.
You become highly skilled.

You move into a specialization, geographic location, or industry where demand is high

¢

® O

but you have little competition.
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You have a flair for self-promotion.

You take on managerial duties.

®@ O e

You work out a business arrangement to direct your work output to a very large market.

For example, you won't find Chefs and Head Cooks included in this book because the aver-
age earnings are $32,330. But those employed by the government earn an average of
$50,950, and the head pastry chef at the White House, who was paid $120,000 per year,
recently left that job for a position at a casino hotel where he could earn almost double that
salary. Chefs who author best-selling cookbooks and who get television shows earn even
more. So it is possible to be a high earner even in an occupation that, on average, does not
offer outstanding pay. But to achieve that exceptional income, you will have to beat the
odds. You may have to expend exceptional effort, such as working long hours, to establish
yourself in the occupation, perfect your skills, and demonstrate your abilities. Reaching peak
earning power in your occupation also can take many years and put strains on your home

life.

So as you explore the jobs in this book, keep in mind that every career choice involves trade-
offs; you will have to give up some things to get other things. But if you follow up on the
research that you are beginning by using this book, you can identify the job that will require
you to give up the least in order to get a comfortable income and other satisfactions.

Where the Information Comes From

The information we used in creating this book comes from three major government sources:

% The U.S. Department of Labor: We used a variety of data sources to construct the
information we used in this book. We started with the jobs included in the U.S.
Department of Labor’s O*NET database. The O*NET includes information on more
than 1,000 occupations and is now the primary source of detailed information on occu-
pations. The Labor Department updates the O*NET on a regular basis, and we used
the most recent version available, release 9.

Q)

The U.S. Census Bureau: Because we wanted to include earnings, growth, number of
openings, and other data not included in the O*NET, we used information on earnings
from the U.S. Department of Labor’s Bureau of Labor Statistics (BLS). Some of this
data came from the Current Population Survey (CPS), conducted by the U.S. Census
Bureau, and other data came from the BLS’s own Occupational Employment Statistics
(OES) survey. The information on earnings is the most reliable information we could
obtain. The OES and CPS use a slightly different system of job titles than the O*NET
does, but we were able to link most of the OES and CPS data to the O*NET job titles
we used to develop this book. The CPS also provided information about the proportion
of workers in each job who are self-employed, work part time, or are in various age
brackets. The 2000 Census provided information about the relative earnings of men and
women.
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9

% The U.S. Department of Education: We used the Classification of Instructional
Programs, a system developed by the U.S. Department of Education, to cross-reference
the education or training programs related to each job.

Data Complexities

For those of you who like details, we present some of the complexities inherent in our
sources of information and what we did to make sense of them here. You don’t need to
know this to use the book, so jump to the next section of the introduction if you are
bored with details.

Earnings, Growth, and Number of Openings

We include information on earnings, projected growth, and number of job openings
for each job throughout this book. We think this information is important to most
people, but getting it for each job is not a simple task.

Earnings

Since so much of the emphasis of this book is on earnings, we want you to understand
exactly what our earnings statements represent and where the information comes from.

The employment security agency of each state gathers information on earnings for var-
ious jobs and forwards it to the U.S. Bureau of Labor Statistics. This information is
organized in standardized ways by a BLS program called the Occupational
Employment Statistics, or OES. To keep the earnings for the various jobs and regions
comparable, the OES screens out certain types of earnings and includes others, so the
OES earnings we use in this book represent straight-time gross pay, exclusive of premi-
um pay. More specifically, the OES earnings include the job’s base rate; cost-of-living
allowances; guaranteed pay; hazardous-duty pay; incentive pay, including commissions
and production bonuses; on-call pay; and tips, but they do not include back pay, jury
duty pay, overtime pay, severance pay, shift differentials, non-production bonuses,
tuition reimbursements, or stock options. Also, self-employed workers are not includ-
ed in the earnings estimates, and they can be a significant segment in certain occupa-
tions. The most recent earnings figures available apply to May 2005, so if the mild rate
of inflation continues until you read this book, you can expect current earnings to
have risen slightly above the figures reported here.

The OES earnings data is reported under a system of job titles called the Standard
Occupational Classification system, or SOC. Most of these jobs can be cross-referenced to
the O*NET job titles we use in this book, so we can attach earnings information to most
job titles and descriptions. But a small number of the O*NET jobs simply do not have earn-
ings data available for them from the sources we used and therefore were not included. In
some other cases, an SOC title cross-references to more than one O*NET job title. For
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example, the O*NET has separate information for Accountants and for Auditors, but the
OES reports earnings for a single SOC occupation called Accountants and Auditors.
Therefore you may notice that the salary we report for Accountants ($52,210) is identical to
the salary we report for Auditors. In reality there probably is a difference, but this is the best
information that is available.

OES does not collect data on the comparative earnings of men and women, but we wanted
to create a list of the best-paying jobs in which women’s earnings are not greatly lower than
men’s. For this information we relied on the 2000 Census, which was the most recent source
that reported statistics at the level of detail we needed for this book. Although the figures are
a few years old and differ from the OES figures somewhat (they are based on the zozal weekly
earnings), they are useful for computing the comparative earnings of the two sexes, a ratio
that is likely to remain accurate for several years. Nevertheless, we decided it was advisable to
report these percentage figures without any decimal places so the figures would not look
more precise than they really are.

Projected Growth and Number of Job Openings

This information comes from the Office of Occupational Statistics and Employment
Projections, a program within the Bureau of Labor Statistics that develops information
about projected trends in the nation’s labor market for the next ten years. The most
recent projections available cover the years from 2004 to 2014. The projections are
based on information about people moving into and out of occupations. The BLS uses
data from various sources in projecting the growth and number of openings for each job
title—some data comes from the Census Bureau’s Current Population Survey and some
comes from an OES survey. The projections assume that there will be no major war,
depression, or other economic upheaval.

Like the earnings figures, the figures on projected growth and job openings are reported
according to the SOC classification, so again some of the SOC jobs crosswalk to more
than one O*NET job. To continue the example we used earlier, SOC reports growth
(19.5%) and openings (119,000) for one occupation called Accountants and Auditors,
but in this book we report these figures separately for the occupation Accountants and
for the occupation Auditors. When you see that Accountants has a 19.5 percent project-
ed growth rate and 119,000 projected job openings and Auditors has the same two
numbers, you should realize that the 19.5 percent rate of projected growth represents
the average of these two occupations—one may actually experience higher growth than
the other—and that these two occupations will share the 119,000 projected openings.

It’s especially important that you understand that (in this example) the figure of
119,000 job openings represents the zotal number of job openings for the two jobs. They
share this figure—each job is projected to have some fraction of 119,000 job openings,
but we don't know exactly how many. On the list of the “100 Best-Paying Jobs with the
Most Openings” in Part I, jobs that share a figure for job openings are listed together
because their position on this list depends on this shared figure. To remind you about
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how to read these figures, we print footnotes below lists in Part I to identify all the jobs
that share data. In the job descriptions in Part II, we identify any occupations that share
the job-openings figure listed for an occupation.

While salary figures are fairly straightforward, you may not know what to make of job-
growth figures. For example, is projected growth of 15 percent good or bad? The average
(mean) growth projected for all occupations by the Bureau of Labor Statistics is 14.8 per-
cent. One-quarter of the occupations have a growth projection of 4.7 percent or lower.
Growth of 12.4 percent is the median, meaning that half of the occupations have more, half
less. Only one-quarter of the occupations have growth projected at more than 19.4 percent.

Fortunately the 250 best-paying jobs are also comparatively fast-growing. The weighted aver-
age of their growth is a lofty 19.6 percent, meaning that they exceed 75 percent of occupa-
tions in projected growth just as they exceed 75 percent of wage-earners in pay. Among these
250 high-powered jobs, one-quarter have projected job growth of 7.7 percent or lower, the
median is 14.2 percent, and three-quarters have projected job growth of 19.8 percent or
better.

Perhaps you're wondering why we present figures on both job growth and number of open-
ings. Aren’t these two ways of saying the same thing? Actually, you need to know both.
Consider the occupation Geographers, which is projected to grow at the impressive rate of
19.5 percent. There should be lots of opportunities in such a fast-growing job, right? Not
exactly. This is a tiny occupation, with only about 1,000 people currently employed, so even
though it is growing rapidly it will not create many new jobs (fewer than 500 per year, in
fact). Now consider Postal Service Mail Carriers. This occupation is actually shrinking slight-
ly rather than growing (its growth rate is 0.5 percent), partly because automation does
much of the mail-sorting for these workers and allows them to spend more of their time
actually delivering mail and thus covering longer routes. Nevertheless, this is a huge occupa-
tion, employing one-third of a million workers, so even as it shrinks it is expected to take on
20,000 new workers each year to replace those who are retiring or moving into other careers.
That’s why we report both of these economic indicators and why you should pay attention
to both when you scan our lists of best jobs.

Finally, don’t forget that the job market consists of both job openings and job-seckers. The
figures on job growth and openings don’t tell you how many people will be competing with
you to be hired. The Department of Labor does not publish figures on the supply of job
candidates, so we are unable to tell you about the level of competition you can expect.
Competition is an important issue that you should research for any tentative career goal. In
some cases the Occupational Outlook Handbook provides informative statements. You should
speak to people who educate or train tomorrow’s workers; they probably have a good idea of
how many graduates find rewarding employment and how quickly. People in the workforce
also can provide insights into this issue. Use your critical thinking skills to evaluate what
people tell you. For example, educators or trainers may be trying to recruit you, whereas
people in the workforce may be trying to discourage you from competing. Get a variety of
opinions to balance out possible biases.
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Information in the Job Descriptions

We used a variety of government and other sources to compile the job descriptions we
provide in Part II. Details on these various sources are mentioned later in this introduc-
tion in the section “Part II: The Job Descriptions.”

How the 250 Best-Paying Jobs Were
Selected

If you have read up to this point, you know that the jobs in this book were selected because
they pay at least $46,300 per year. Here are a few more details about how we created the list
of 250 jobs:

1. We began by creating our own database of information from the O*NET, the Census
Bureau, and other sources to include the information we wanted. This database covers
1,167 job titles at all levels of education and training.

2. We eliminated 219 O*NET jobs for which we lacked useful information, such as work
tasks or earnings, plus 13 jobs that are expected to employ fewer than 500 workers per
year and to shrink rather than grow in workforce size. We also combined 36 very similar
college teaching jobs into one job.

3. From the remaining 900 jobs, we removed all the jobs except those that pay what is
earned by the highest-paid 25 percent of Americans—that is, those with average carn-
ings of $46,300 or higher. Note that this figure is based on people’s occupational earn-
ings, not earnings from investments and other sources. (The exact figure is $46,180, but
for this book we rounded it upward slightly.) This left a list of 250 high-paying jobs.

Why This Book Has More Than 250 Jobs

We didn’t think you would mind that this book actually provides information on more
than 250 jobs. Among the jobs it includes are 36 specialized postsecondary education
jobs that we combined into one job called Teachers, Postsecondary. We use this one
job title throughout the Zsts but provide descriptions for all 36 specialized postsec-
ondary teaching jobs in Part II. You can find the titles of all of these jobs in the “Some
Details on the Lists” section at the beginning of Part I.

This means that although we used 250 job titles to construct the basic list of high-
paying jobs, we have a total of 285 job descriptions in Part II.

The Data in This Book Can Be Misleading

We use the most reliable data we can obtain for the earnings, projected growth, num-
ber of openings, and other information to create this book, but keep in mind that this
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information may or may not be accurate for your situation. This is because the infor-
mation is true on the average. But just as there is no precisely average person, there is
no such thing as a statistically average example of a particular job. We say this because
data, while helpful, can also be misleading.

Take, for example, the yearly earnings information in this book. This is highly reliable
data obtained from a very large U.S. working population sample by the Bureau of
Labor Statistics. It tells us the median annual pay received by people in various job
titles. This sounds very useful until you consider that half of all people in that occupa-
tion earn less than that amount and half earn more. (We often use “average” instead of
“median” elsewhere in this book for ease of explanation.)

For example, people just entering the occupation or people with few years of work
experience will often earn much less than the average. People who live in rural areas or
who work for smaller employers typically earn less than those who do similar work in
cities, where the cost of living is higher, for larger employers, or in high-growth indus-
tries. To help you focus on the most lucrative opportunities, for every occupation
described in Part IT we list the five industries in which income is highest and the five
metropolitan areas where income is highest. But remember that just as these instances
exceed the average, other industries and geographical locations offer earnings that are
considerably below the average.

So, in reviewing the information in this book, please understand the limitations of the
data it presents. You need to use common sense in career decision-making as in most
other things in life. Even so, we hope that you find the information helpful and inter-
esting.

Part I: The Best-Paying Jobs Lists

There are 59 separate lists in Part I of this book—look in the table of contents for a com-
plete list of them. The lists are not difficult to understand because they have clear titles and
are organized into groupings of related lists.

Depending on your situation, some of the jobs lists in Part I will interest you more than
others. For example, if you are young, you may be interested to learn the best-paying jobs
that employ high percentages of workers age 16-24. Other lists show best-paying jobs with-
in interest groupings, by personality type, by level of education, and in other ways that you
might find helpful in exploring your career options.

Whatever your situation, we suggest that you use the lists that make sense for you in begin-
ning your exploration of best-paying career options. Following are the names of each group
of lists along with short comments on each group. You will find additional information in a
brief introduction provided at the beginning of each group of lists in Part I.
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The Best-Paying Jobs

The first three lists in this group are the ones that most people want to see first. The first list
presents all 250 job titles in order of their average earnings. The second list are subsets of the
first list: the 100 jobs projected to grow most rapidly and the 100 jobs with the most open-
ings.

Two lists highlight jobs where the earnings are particularly high: 20 jobs with a few “star”
earners and 43 jobs in which almost everyone is well-paid. The next two lists get even more
specific, identifying situations in which average earnings are over $100,000 per year: one in
terms of jobs and industries, the other in terms of jobs and metropolitan areas. Finally, there
is a list of jobs in which women’s average earnings are not greatly lower than men’s.

Best-Paying Jobs with High Percentages of
Workers Age 16-24, Workers Age 55 and Over,
Part-Time Workers, Self-Employed Workers,
Women, and Men

This group of lists presents interesting information for a variety of types of people based on
data from the U.S. Census Bureau. The lists are arranged into groups for workers age 16-24,
workers age 55 and older, part-time workers, self-employed workers, women, and men. Each
group of lists includes jobs in which the concentration of the specific type of people is sig-
nificantly above the average for all jobs. We created three lists for each group, basing the last
two on the information in the first list:

The jobs with the highest earnings (the number of jobs varies)
The 25 jobs with the highest growth rates
The 25 jobs with the largest number of openings

@ e O

Best-Paying Jobs Lists Based on Levels of
Education, Training, and Experience

We created separate lists for each level of education and training as defined by the U.S.
Department of Labor and put each of the 250 best-paying jobs into the list that indicates
the education and training required for entry. Jobs within these lists are presented in order of
their earnings. The lists include jobs in these groupings:

Short-term on-the-job training

Moderate-term on-the-job training

Long-term on-the-job training

Work experience in a related job

@ 6 6 e O

Postsecondary vocational training

250 Best-Paying Jobs © JIST Works
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Associate degree

Bachelor’s degree

Work experience plus degree
Master’s degree

Doctoral degree

@ 6 6 e 6 O

First professional degree

Best-Paying Jobs Lists Based on Interests

Best-

These lists organize the 250 best-paying jobs into groups based on interests. Within each
list, jobs are presented in order of their earnings. Here are the 16 interest areas used in these
lists: Agriculture and Natural Resources; Architecture and Construction; Arts and
Communication; Business and Administration; Education and Training; Finance and
Insurance; Government and Public Administration; Health Science; Hospitality, Tourism,
and Recreation; Human Service; Information Technology; Law and Public Safety;
Manufacturing; Retail and Wholesale Sales and Service; Scientific Research, Engineering,
and Mathematics; Transportation, Distribution, and Logistics.

Paying Jobs Lists Based on Personality

Types

These lists organize the 250 best-paying jobs into six personality types, which are described
in the introduction to the lists: Realistic, Investigative, Artistic, Social, Enterprising, and
Conventional. The jobs within each list are presented in order of their earnings.

Part II: Descriptions of the Best-
Paying Jobs

This part of the book provides a brief but information-packed description for each of the
285 best-paying jobs that appear on lists in this book. The descriptions in Part II are pre-
sented in alphabetical order. This makes it easy to look up any job you identify in a list from
Part I that you want to learn more about.

We used the most current information from a variety of government sources to create the
descriptions. We designed the descriptions to be easy to understand, and the sample that fol-
lows—with an explanation of each of its component parts—will help you better understand

and use the descriptions.
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Job Title

Data
Elements

Is Highest

Industries in
Which Income

Dental Hygienists

& Annual Earnings: $60,890

S Growth: 43.3%

& Annual Job Openings: 17,000

@ Self-Employed: 0.3%

S Part-Time: 56.0%

@ Education/Training Required: Associate

degree
>
Industries in Which Income Is Highest
Average
Annual Number
Industry Wage  Employed
Administrative and Support Services $70,930 1,560
Ambulatory Health Care Services $61.010 157,150
L3 Federal, State, and Local Government $45,590 1,050

> Metropolitan Areas Where Income Is Highest

Income Is Highest

Metropolitian
Areas Where

Average

Metropolitan Annual  Number
Area Wage  Employed

Santa Rosa-Petaluma, CA $102,730 290
Modesto, CA $96,640 290

S -Arden-Arcade-R ille, CA $89,110 1,440

San Francisco—Oakland—Fremont, CA $87,700 3,700
L3 San Diego-Carlsbad-San Marcos, CA $86.850 1,090

Clean teeth and examine oral areas, head, and neck
for signs of oral disease. May educate patients on
oral hygiene, take and develop X-rays, or apply flu-

=)

) oride or sealants. Clean calcarcous deposits, accre-
E ‘a 42 ® tions, and stains from teeth and beneath margins of
== é gums, using dental instruments. Feel and visually
g 2 -~ examine gums for sores and signs of disease. Chart
3 5 g conditions of decay and disease for diagnosis and treat-

ment by dentist. Feel lymph nodes under patient’s chin
to detect swelling or tenderness that could indicate
presence of oral cancer. Apply fluorides and other cav-
ity preventing agents to arrest dental decay. Examine
gums, using probes, to locate periodontal recessed
gums and signs of gum disease. Expose and develop x-
ray film. Provide clinical services and health education

@)

and used in its O*NET database.

Q)

to improve and maintain oral health of school chil-
dﬂ:]’l. Remove excess cement Fl'D]Tl COIOH:!J SI.I['PBCL'S BF
teeth. Make impressions for study casts. Place, carve,
and finish amalgam restorations. Administer local
anesthetic agents. Conduct dental health clinics for
community groups o augment services of dentist.
SKILLS—Active Learning; Time Management; Per-
suasion; Social Perceptiveness; Instructing; Learning
Strategies; Reading Comprehension; Service Orienta-
ton.

GOE—Interest Area: 08. Health Science. Work
Group: 08.03. Dentistry. PERSONALITY TYPE:
Social. Social occupations frequently involve working
with, communicating with, and teaching people.
These occupations often involve helping or providing
service to others.

EDUCATION/TRAINING PROGRAM—Dental
Hygiene/Hygienist. RELATED KNOWLEDGE/
COURSES—Biology: Knowledge of plant and ani-
mal organisms and their tissues, cells, functions, inter-
dependencies, and interactions with each other and the
environment. Medicine and Dentistry: Knowledge of
the information and techniques needed ro diagnose
and treat human injuries, diseases, and deformities.
This includes symproms, trearment alternatives, drug
properties and interactions, and preventive health-care
measures. Chemistry: Knowledge of the chemical
composition, structure, and properties of substances
and of the chemical processes and transformations that
they undergo. This includes uses of chemicals, their
danger signs, production techniques, and disposal
methods. Psychology: Knowledge of human behavior
and performance; individual differences in ability, per-
sonality, and interests; learning and morivation; psy-
chological research methods; and the assessment and
treatment of behavioral and affective disorders. Cus-
tomer and Personal Service: Knowledge of principles
and processes for providing customer and personal
services. This includes customer needs assessment,
meeting quality standards for services, and evaluation
of customer satisfaction. Sales and Marketing:
Knowledge of principles and methods for showing,
promoting, and selling products or services. This
includes marketing strategy and tactics, product
demonstration, sales techniques, and sales control
systems.

Skills

\
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Job Title: This is the job title for the job as defined by the U.S. Department of Labor

Data Elements: The information on earnings, education, growth, annual openings, per-

centage of self-employed workers, and percentage of part-time workers comes from vari-

ous government databases, as we explain earlier in this introduction.

Q)

Industries in Which Income Is Highest: When you are applying for jobs, or even

while you are planning your education or training, you can use this information to aim
for industries where workers are paid best. This list includes only industries where 50
or more workers in the occupation are employed, unless total U.S. employment in the
occupation is less than 10,000. This information, as well as that in the next topic, is
derived from the Occupational Employment Survey of the Department of Labor.
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Metropolitan Areas Where Income Is Highest: If you are willing to relocate, this
information may help you find where the pay is best. Of course, high-paying localities
often have high living costs, but not always. This list includes only metropolitan areas
where 50 or more workers in the occupation are employed, unless total U.S. employ-
ment in the occupation is less than 10,000.

Summary Description and Tasks: The first part of each job description provides a
summary of the occupation in bold type. It is followed by a listing of tasks that are gen-
erally performed by people who work in the job. This information comes from the
O*NET database.

Skills: The O*NET database provides data on 35 skills, so we decided to list only those
that are most important for each job rather than list pages of unhelpful details. For each
job, we identify any skill that is rated at a level that is not low and that is significantly
higher than the average level for this skill for all jobs and that also is rated as of signifi-
cant importance in the occupation. We order these skills by the amount by which their
ratings exceed the average rating for all occupations, from highest to lowest. If there are
more than eight such skills, we include only those eight with the highest ratings. We
include up to 10 skills if scores were tied for eighth place. If no skill has a rating signifi-
cantly higher than the average for all jobs, we say “None met the criteria.” All skills are
defined in the appendix.

GOE Information: This information cross-references the Guide for Occupational
Exploration (or the GOE), a system developed by the U.S. Department of Labor that
organizes jobs based on interests. We use the groups from the fourth edition of the New
Guide for Occupational Exploration, as published by JIST. This edition uses a set of inter-
est fields based on the 16 career clusters developed by the U.S. Department of
Education and used in a variety of career information systems. The description includes
the major Interest Area the job fits into, its more-specific Work Group, and a list of
related O*NET job titles that are in this same GOE Work Group. This information will
help you identify other job titles that have similar interests or require similar skills. You
can find more information on the GOE and its Interest Areas in the introduction to the
lists of jobs based on interests in Part I.

Personality Type: The O*NET database assigns each job to its most closely related per-
sonality type. Our job descriptions include the name of the related personality type as
well as a brief definition of this personality type. You can find more information on the
personality types in the introduction to the lists of jobs based on personality types in
Part I.

Education/Training Program(s): This part of the job description provides the name of
the educational or training program or programs for the job. It will help you identify
sources of formal or informal training for a job that interests you. To get this informa-
tion, we used a crosswalk created by the National Crosswalk Service Center to connect
information in the Classification of Instructional Programs (CIP) to the O*NET job
titles we use in this book. We made various changes to connect the O*NET job titles to
the education or training programs related to them and also modified the names of
some education and training programs so they would be more easily understood.
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% Related Knowledge/Courses: This entry in the job description will help you under-
stand the most important knowledge areas that are required for the job and the types of
courses or programs you will likely need to take to prepare for it. We used information
in the Department of Labor’s O*NET database for this entry. We went through a
process similar to the one described for the skills (noted earlier) to end up with entries
that are most important for each job.

Getting all the information we used in the job descriptions was not a simple process, and it
is not always perfect. Even so, we used the best and most recent sources of data we could
find, and we think that our efforts will be helpful to many people.

Sources of Additional Information

Hundreds of sources of career information exist, so here are a few we consider most helpful
in getting additional information on the jobs listed in this book.

Print References

& O*NET Dictionary of Occupational Titles: Revised on a regular basis, this book pro-
vides good descriptions for all jobs listed in the U.S. Department of Labor’s O*NET
database. There are 950 job descriptions at all levels of education and training, plus lists

of related job titles in other major career information sources, educational programs,
and other information. Published by JIST.

New Guide for Occupational Exploration, Fourth Edition: The new edition of the
GOE is cross-referenced in the descriptions in Part II. The GOE provides helpful infor-
mation to consider about each of the Interest Areas and Work Groups, descriptions of
all O*NET jobs within each GOE group, and many other features useful for exploring
career options. This most recent edition is published by JIST.

@

@

Enhanced Occupational Outlook Handbook: Updated regularly, this book provides
thorough descriptions for almost 270 major jobs in the current Occupational Outlook
Handbook, brief descriptions for the O*NET jobs that are related to each, brief defini-
tions of thousands of more-specialized jobs from the Dictionary of Occupational Titles,
and other information. Published by JIST.

Internet Resources

% The U.S. Department of Labor Bureau of Labor Statistics Web site: The
Department of Labor Bureau of Labor Statistics Web site (http://www.bls.gov) provides
a lot of career information, including links to other Web pages that provide information
on the jobs covered in this book. This Web site is a bit formal and, well, confusing, but
it will take you to the major sources of government career information if you explore its
options.

3
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O*NET site: Go to http://www.onetcenter.org for a variety of information on the
O*NET database, including links to sites that provide detailed information on
the O*NET job titles presented in Part IT of this book.

CareerOINK.com: This site (http://www.careeroink.com) is operated by JIST and
includes free information on thousands of jobs (including all O*NET jobs included in
250 Best-Paying Jobs), easy-to-use crosswalks between major career information systems,
links from military to civilian jobs, sample resumes, and many other features. A link at
heep://www.jist.com will also take you to the CareerOINK Web site.

Thanks

Thanks for reading this introduction. You are surely a more thorough person than those who
jumped into the book without reading it, and you will probably get more out of the book as

@

@

a result.

We wish you a satisfying career and, more importantly, a good life.
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The

Best-Paying
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i

Jobs Lists

his part contains a lot of interesting lists, and it’s a good s
place for you to start using the book. Here are some

suggestions for using the lists to explore career options:

5

@

Q)

@

The table of contents at the beginning of this book
presents a complete listing of the list titles in this sec-
tion. You can browse the lists or use the table of con-
tents to find those that interest you most.

We gave the lists clear titles, so most require little explanation. We provide comments
for each group of lists.

As you review the lists, one or more of the jobs may appeal to you enough that you
want to seck additional information. As this happens, mark that job (or, if someone else
will be using this book, write it on a separate sheet of paper) so that you can look up
the description of the job in Part II.

All data used to create these lists comes from the U.S. Department of Labor and the
Census Bureau. The earnings figures are based on the average annual pay received by
full-time workers. Some occupations have high percentages of part-time workers, and
those workers would receive, of course, proportionately less pay on a weekly or annual
basis. Because the earnings represent the national averages, actual pay rates can vary
greatly by location, amount of previous work experience, and other factors.

Some Details on the Lists

The sources of the information we used in constructing these lists are presented in this
book’s introduction. Here are some additional details on how we created the lists:

5

We excluded some jobs for which very little information is available. In the full list of
1,167 jobs that are described in release 9 of the U.S. Department of Labor’s O*NET data-
base, 212 have no information beyond a definition and, in some cases, a list of tasks.
These are either catch-all titles (such as “Financial Specialists, All Other”) that make the
O*NET as comprehensive as possible or dummy occupations that help the O*NET
match up better with occupational information from other government agencies. Census
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Bureau data is available for some of them, but no O*NET data is available for them, so
we dropped them from consideration. We also reluctantly excluded seven jobs because no
wage information is available for them: Actors; Biologists; Dancers; Human Resources
Managers; Hunters and Trappers; Musicians, Instrumental; and Singers.

We excluded some jobs that are shrinking or that offer very few opportunities.
Among the 948 jobs for which we have both O*NET and wage information, 13 are
expected to employ fewer than 500 workers per year and to shrink rather than grow in
workforce size: Camera and Photographic Equipment Repairers; Fabric Menders, Except
Garment; Fire Inspectors; Fire Investigators; Forest Fire Inspectors and Prevention
Specialists; Loading Machine Operators, Underground Mining; Mathematicians; Mine
Cutting and Channeling Machine Operators; Mining and Geological Engineers, Including
Mining Safety Engineers; Radio Operators; Refractory Materials Repairers, Except
Brickmasons; Shoe Machine Operators and Tenders; and Shutde Car Operators. These jobs
can’t be considered “best jobs,” so we excluded them from consideration for this book.

We collapsed a number of specialized postsecondary education jobs into one title.
The government database we used for the job titles and descriptions included 36 job
titles for postsecondary educators, yet the data source we used for growth and number
of openings provided data only for the more general job of Teachers, Postsecondary. To
make our lists more useful, we included only one listing—Teachers, Postsecondary—
rather than separate listings for each specialized postsecondary education job. We did,
however, include descriptions for all the specific postsecondary teaching jobs in Part II
(except two for which no detailed information is available). Should you wonder, here are
the more-specialized titles: Agricultural Sciences Teachers, Postsecondary; Anthropology
and Archeology Teachers, Postsecondary; Architecture Teachers, Postsecondary; Area,
Ethnic, and Cultural Studies Teachers, Postsecondary; Art, Drama, and Music Teachers,
Postsecondary; Atmospheric, Earth, Marine, and Space Sciences Teachers, Post-
secondary; Biological Science Teachers, Postsecondary; Business Teachers, Postsecondary;
Chemistry Teachers, Postsecondary; Communications Teachers, Postsecondary;
Computer Science Teachers, Postsecondary; Criminal Justice and Law Enforcement
Teachers, Postsecondary; Economics Teachers, Postsecondary; Education Teachers,
Postsecondary; Engineering Teachers, Postsecondary; English Language and Literature
Teachers, Postsecondary; Environmental Science Teachers, Postsecondary; Foreign
Language and Literature Teachers, Postsccondary; Forestry and Conservation Science
Teachers, Postsecondary; Geography Teachers, Postsecondary; Graduate Teaching
Assistants; Health Specialties Teachers, Postsecondary; History Teachers, Postsecondary;
Home Economics Teachers, Postsecondary; Law Teachers, Postsecondary; Library
Science Teachers, Postsecondary; Mathematical Science Teachers, Postsecondary;
Nursing Instructors and Teachers, Postsecondary; Philosophy and Religion Teachers,
Postsecondary; Physics Teachers, Postsecondary; Political Science Teachers,
Postsecondary; Psychology Teachers, Postsecondary; Recreation and Fitness Studies
Teachers, Postsecondary; Social Work Teachers, Postsecondary; Sociology Teachers,
Postsecondary; Vocational Education Teachers, Postsecondary.

Some jobs have the same scores for one or more data elements. For example, in the
list of occupations ordered by rate of job growth, two occupations (Astronomers and
Construction Managers) are growing at the same rate, 10.4%. Therefore we ordered
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The Best-Paying Jobs Lists

The

these two jobs alphabetically, and their order has no other significance. There was no
way to avoid these ties, so simply understand that the difference of several positions on
a list may not mean as much as it seems.

Some jobs share certain data elements. In some cases, our data sources do not provide

@

separate information for several separate jobs but instead provide it for an umbrella
occupation. In these cases we have to print the same information for two, three, or

more jobs. That can be misleading if you don’t understand that these jobs share data.
The section on “Data Complexities” in the introduction explains the full implications of
this data-sharing. For here, we'll say simply that when occupations share data, the fig-
ures for earnings and job growth represent the averages for the occupations, and the fig-
ure for job openings represents the ol number of job openings for the occupations. To
remind you about how to read these figures, we print footnotes below lists to identify all
the jobs that share job-openings data.

We hope you find these lists both interesting and helpful. They can help you explore your
career options in a variety of interesting ways. We suggest you find the ones that are most
helpful to you and focus your attention on them. Enjoy!

Best-Paying Jobs

The first three lists in this section are the most important of all. First is the list of the 250

best-paying jobs, listed in order of their annual earnings. These jobs are the basis for most of
the other lists in this book. For each job you'll find figures for the average earnings, the pro-
jected growth through 2014, and the expected annual job openings during that time period.

Of course, a high-paying job does you no good if you can’t get hired for it. Some of the
occupations on the list of 250 are growing much faster than others and producing many
more job openings than others, so the next two lists present the 100 jobs with the best fig-
ures for projected percentage growth and number of annual openings.

This section also includes two lists of best-paying jobs in which the pay is distributed in cer-
tain desirable patterns (for example, jobs in which almost everyone is well-paid); a list of the
jobs and industries where pay is highest; a list of the jobs and metropolitan areas where pay

is highest; and a list of jobs where women’s average earnings are not greatly lower than menss.

Descriptions for all of the jobs in these lists are included in Part II.

The 250 Best-Paying Jobs

This is the list that most people want to see first. It includes the 250 jobs that pay on aver-
age better than what 75 percent of American wage-earners make. (The section in the intro-
duction called “How the 250 Best-Paying Jobs Were Selected” explains in detail how we
selected the jobs on this list.)

Although health-care jobs dominate the top 20, you'll also find jobs in management, trans-
portation, science, and the law. Not far behind you'll see jobs in engineering, finance, and
technology. If you're interested in seeing the 250 jobs broken down by interest areas, turn to

250 Best-Paying Jobs © JIST Works
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some of the lists later in Part I. If youre wondering how much education, training, or expe-
rience you'll need to qualify for these jobs, we also have lists that break down the 250 jobs
by these requirements.

Consider this first list a starting place, not the final word. Your career decision should not be
based solely on expected income, so look at the other lists, read the job descriptions in Part
II for any job that interests you, and do a lot of additional career exploration before commit-
ting to a career goal.

The 250 Best-Paying Jobs

Annual Percent Annual

Job Earnings Growth Openings

1. ANesthesiOlogistS .......cciiiiiiiiiiiie e moretnan $145,600.......... 24.0%............ 41,000
2. Internists, GeNeral..........ccccueeeeeeeeeiiiieeeieeeeee e moretnan $145,600............ 24.0%............ 41,000
3. Obstetricians and Gynecologists .........ccccerereeerieeiieieenne. more ran $145,600........... 24.0%............ 41,000
4. Oral and Maxillofacial SUrgeons ............ccceeveerenieeicieene. more ran $145,600.......... 16.2%........ fewernan 500
5. OrthodontistS.......c.eeeecuiiiiiiii e moretan $145,600.......... 12.8%...ccuvnnnnen 1,000
6. Prosthodontists ........cceeeeieiiiiiei e morean $145,600.......... 18.6%........ fewer tan D00
7. PSYChIAtriStS ...ocoiiiiiiiiiiiiiie e moretnan $145,600.......... 24.0%............ 41,000
8. SUIJEONS ..ottt moretian $145,600........... 24.0%............ 41,000
9. Chief EXECULIVES .....ooiviieeieeecee et $142,440.......... 14.9%.....c...... 38,000
10. Government Service EXECULIVES ........ccevvveieeriieenie e $142,440.......... 14.9%............ 38,000
11. Private Sector EXECUIVES .......c...cocuiieeiiieciiieeiee e $142,440.......... 14.9%...cccuu.... 38,000
12. Family and General Practitioners ..........cccccccoeviiieiiiieencieecenn, $140,400.......... 24.0%............ 41,000
13. Airline Pilots, Copilots, and Flight Engineers ...........ccccccevvenee. $138,170.......... 17.2%.cccuuvnnnnn. 7,000
14. Pediatricians, General ..........ccccouueeveiiieiiiiiiieeeeeeeeeeeeeeeeee e $136,600.......... 24.0%............ 41,000
15. Dentists, GENEral........ccuveeeiieciieeeee et $125,300.......... 18.5%...ccccuvnnne. 7,000
16. Air Traffic CONtrollers ...........ccocvieeiiieeeee e $107,590.......... 14.3%..ccuuuenn. 2,000
17. ASIFONOMEIS ...t e e e $104,670.......... 10.4%........ ewer tan D00
18. Engineering Managers ..........ccccoioiiiiiiiiiie s $100,760.......... 13.0%............ 15,000
19. POIALIISIS .eviiieeiieiiiee e $100,550.......... 16.2%...ccecune... 1,000
20. LAWYETS oottt ettt e $98,930.......... 15.0%...cccnee.. 40,000
21. Judges, Magistrate Judges, and Magistrates ............c.cccceveerirnnne $97,570............ 6.9%...ccceennne 1,000
22. Computer and Information Systems Managers .........c.cccooeeeuennen. $96,520.......... 25.9%...ccccuu... 25,000
23. Natural Sciences Managers .......ccceceerereereeiieseeieesesee e $93,090.......... 13.6%...ccccuue... 5,000
24. Petroleum ENQINEEIS ......cceiiiiiiiiiieeiee et $93,000.......... —0.1%.ccceeeeennn. 1,000
25. Marketing Managers ...........ccooeeeeiiiieiinee e $92,680.......... 20.8%............ 23,000
26. PharmacistS........c.euieiiiiiiiieeiieiee et $89,820.......... 24.6%............ 16,000
27 PRYSICISES ...ttt $89,810............ 7.0%..ccouiennnn. 1,000
28. Nuclear ENGINEEIS .........cooiiiiiieeiee e $88,290............ 7.3%. e 1,000
29. OPLOMELIISES ...eoeiieieiiriieite et $88,040.......... 19.7%...oueene 2,000
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The 250 Best-Paying Jobs
Annual Percent Annual

Job Earnings Growth Openings
30. SaAlES MANAGELS ....uveeiieeiiiiee ettt $87,580........ 19.7% .......... 40,000
31. Financial Managers, Branch or Department ............ccoccceviieiinenn. $86,280........ 14.8% .......... 63,000
32. Treasurers, Controllers, and Chief Financial Officers .................... $86,280........ 14.8% .......... 63,000
33. Industrial-Organizational Psychologists...........cccceieririineeneieene. $84,690........ 20.4% ...... fever tran D00
34. Computer Hardware ENGINEErS ........cccoceeriirienieieenie e $84,420........ 10.1% v 5,000
35. Political SCIENTISES........vvveieiiciiieee e $84,100.......... 7.3% ...... ewer tan D00
36. Aerospace ENQINEErS.......c.ooiiiiiiiiiiiiteeee e $84,090.......... 8.3% .ovennnnn. 6,000
37. Computer Software Engineers, Systems Software ..........cccccceenee. $82,120........ 43.0% .......... 37,000
38. ACLUAIES ..eiiceeeieeiiee et ettt e as $81,640........ 23.2% oo 3,000
39. General and Operations Managers ........c.ccoceerereerenieenenieesesee e $81,480........ 17.0% ........ 208,000
40. Electronics Engineers, Except COmMpUter ........c.ccocceveeiereeneieenee. $78,030.......... 9.7% ... 11,000
41. Chemical ENQINEEIS ......cccuiiiiiiiiiei e $77,140........ 10.6% ............ 3,000
42. Computer Software Engineers, Applications ...........ccccocvveveereeennen. $77,090........ 48.4% .......... 54,000
43. Public Relations Managers ..o $76,450........ 21 7% oo, 5,000
44. Purchasing Managers ........cccooieieiieeeiiene e $76,270.......... 7.0% woovnenne. 8,000
45. Industrial Production Managers ..........ccooeeeeeieeneinnec e $75,580.......... 0.8% .......... 13,000
46. Education Administrators, Elementary and Secondary School......$75,400......... 10.4% .......... 27,000
47. SalesS ENQINEEIS ......eoiiiiiiiiiieeceee e $74,200........ 14.0% ............ 8,000
48. Training and Development Managers ........cccccevverieeiieesieeneeennen. $74,180........ 25.9% .covvunnnn 3,000
49. Atmospheric and Space Scientists .........cccceevvieiiiiei e $73,940........ 16.5% ............ 1,000
50. ECONOMISTS .....uiiiiiie it e e e e e e $73,690.......... 5.6% .ccouuen... 1,000
51. Electrical ENGINEEIS ......cocviiiiiiieee e $73,510........ 11.8% .......... 12,000
52. Marine ArChiteCtS ........ueeeiiiiiiieiee e $72,920........... 8.5% ...... ewer han D00
53. Marine ENGINEErS .........ccoiiiiiiiiiieiieecnee e $72,920.......... 8.5% ...... fewernan D00
54. Construction Managers ........ccoceereereeeiee s $72,260........ 10.4% .......... 28,000
55. Physician ASSIStants............coiiiiiiiiiiiiieee e $72,030........ 49.6% .......... 10,000
56. Biomedical ENQINEErS .......ccccoviiiiiiiiieeiie e $71,840........ 30.7% .cocveenee. 1,000
57. GEOIOGISTS. ...ttt s $71,640.......... 8.3% .covouenne 2,000
58. Materials SCIENtIStS .......coceiiiiiiiieie e $71,450 .......... 8.0% ...... ewer han D00
L1 R =710 Yo =0 0 1= £ $71,000........ 21.0% ............ 1,000
B0. BIOPNYSICISTS ....coeiiiieiiitie et $71,000........ 21.0% ccovurenn 1,000
61. Administrative Law Judges, Adjudicators, and Hearing Officers....$70,680......... 10.1% ............ 1,000
62. Education Administrators, Postsecondary .........ccccccceiieeiiiienennenn. $70,350........ 21.3% .......... 18,000
63. Medical and Health Services Managers ..........ccccoeeverieneenieieenne. $69,700........ 22.8% .......... 33,000
64. Materials ENGINEEIS ......cccuiiiiiiiiei e $69,660........ 12.2% oo 2,000
65. Compensation and Benefits Managers .........ccccecvvieeiieiieeneecnen. $69,130........ 21.5% oo 4,000
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66. Storage and Distribution Managers...........ccoooevereeiinenieneniennns $69,120.......... 12.7%...oucn... 15,000
67. Transportation Managers..........cceeuverrierieeeneesee e $69,120.......... 12.7%.....c...... 15,000
68. VELEriNAriaNS ......ceeieiieieiiee e $68,910.......... 17.4%......uu...... 8,000
69. Advertising and Promotions Managers............cccoceeceveriecnnncennnnnn $68,860.......... 20.3%...ccccvuinn 9,000
70. Computer Systems ANalyStS .......cocueeiieiiiiiierie e $68,300.......... 31.4%............ 56,000
71. Environmental ENGINEErs ........ccooiiiiiiiiiiiieeeee e $68,090.......... 30.0%...cuuuunnn... 5,000
72. Mechanical ENGINEErS ........cccviiiiieiiiee e $67,590.......... 11.1%. e 11,000
73. ChirOPraCtors .......cccceouerieiiiie ettt $67,200.......... 22.4%............. 4,000
74. Sales Agents, Financial ServiCes ..........cccovervviieenieeceeieeeeenns $67,130.......... 11.5%....c....... 37,000
75. Sales Agents, Securities and Commodities .........ccccvcveieeriienns $67,130.......... 11.5%............ 37,000
76. Industrial ENGINEEIS.......cccciiiiiiiiiiiieee et $66,670.......... 16.0%............ 13,000
77. Management ANalystS .........cooiiiiiiiiiiiiieeee e $66,380.......... 20.1%...ccuu.... 82,000
78. Nuclear Power Reactor Operators ........c..ccooecereeieenesieesenieennens $66,230.......... —0.5%..cccuueunnne 1,000
79. CiVIl ENGINEEIS ..ottt s $66,190.......... 16.5%............ 19,000
80. First-Line Supervisors/Managers of Police and Detectives ........ $65,570.......... 15.5%.cccveinenne 9,000
81. Fire-Prevention and Protection ENgiN€ers .........ccccooevvveieeniinens $65,210.......... 18.4%.....uuuuu.e. 2,000
82. Industrial Safety and Health Engineers.........ccccoceevieiiiinenniieens $65,210.......... 13.4%.....uuuu.... 2,000
83. Product Safety ENGINEErS .......cceeiiiiiiiiiiciee e $65,210.......... 13.4%.............. 2,000
84. Agricultural ENQINEErs ........cccviieiiiiiiie e $64,890.......... 12.0%........ fewernan D00
85. Administrative Services Managers ........ccccooeevereeieeneriecnenieeneens $64,020.......... 16.9%............ 25,000
86. Art DIrECIOIS. ... i $63,950.......... 11.5%.cccuuueees 10,000
87. Financial ANalyStS ......c.ccoeiiieiiiiieiiie et $63,860.......... 17.3%..cccuuue... 28,000
88. HydrolOGISTS .....ceveeiiieiiie et e $63,820.......... 31.6%..ccecunen. 1,000
ST G TToTo =T o] T £ ST $63,550............ 6.8%........ ewertnan 500
90. Personal Financial AQVISOIS ........cccccciiieeeeiiiiiiee e $63,500.......... 25.9%............ 17,000
91. Computer Programmers .........cccceoereeneneesieeiesieeeesiesee e $63,420............ 2.0%..cccnneen 28,000
92. Database AdmInistrators ............ceeeeeiiiiiee e $63,250.......... 38.2%..cccuuiuennnn 9,000
93. Financial EXamiNers ........ccccccoeevimeiiiiiiiiiieeeeeeeeeeeeee e $63,090............ 9.5%...ccccuuuun.. 3,000
94. Physical Therapists ..........cocoiiiiiiiiiiiiee e $63,080.......... 36.7%.....uu..... 13,000
95. Architects, Except Landscape and Naval .........c.ccocccveeveeeicnnnnennn. $62,850.......... 17.3%.cuunnnnn. 7,000
96. StatiStiCIANS ......oeeeiieieie e $62,450............ 4.6%..ccccuuen... 2,000
97. Radiation Therapists .........ccccovvieeiieriieneeee e $62,340.......... 26.3%...cccuuuen.. 1,000
98. Operations Research Analysts ..........cccveeiiiiiineiieneeieseee i $62,180............ 8.4%.....ccu.... 7,000
99. First-Line Supervisors/Managers of Non-Retail Sales Workers ..$61,970............ 1.9%...uuune. 38,000
100. Network Systems and Data Communications Analysts .............. $61,750.......... 54.6%............ 43,000
101. Medical Scientists, Except Epidemiologists .........ccccccevveieeniiennns $61,730.......... 34.1%............ 15,000
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102. Nuclear Equipment Operation Technicians ............ccccceevvveeiiunennn. $61,120.......... 18.7%.cveeneennn 1,000
103. Nuclear Monitoring TechniCians............ccceeieeiiiiee e $61,120.......... 13.7%.cuue. 1,000
104. Dental Hygienists. .......cceiiiiiiiie e $60,890.......... 43.3%..ccuuuu... 17,000
105. Fashion DESIQNEIS .......ueii i $60,860............ 8.4%.............. 2,000
106. Forest Fire Fighting and Prevention Supervisors ..........c.ccccceeue.. $60,840.......... 21 1% 4,000
107. Municipal Fire Fighting and Prevention Supervisors.................... $60,840.......... 21.1%. i 4,000
108. Sales Representatives, Agricultural..........ccccoeciieiiiniiienienieens $60,760.......... 14.4%............ 47,000
109. Sales Representatives, Chemical and Pharmaceutical .............. $60,760.......... 14.4%............ 47,000
110. Sales Representatives, Electrical/Electronic............ccceccveieenennns $60,760.......... 14.4%............ 47,000
111. Sales Representatives, INStruments ...........ccocccvveeerireieenccenceens $60,760.......... 14.4%............ 47,000
112. Sales Representatives, Mechanical Equipment and Supplies ....$60,760.......... 14.4%............ 47,000
113. Sales Representatives, Medical ..........cccccoeceeiiiiiiiiiiieeiiee e $60,760.......... 14.4%............ 47,000
114, LOGISHICIANS .. .eeiiiiiiieiee et $60,110.......... 13.2%..ccuvvuuneee 7,000
115. Gaming MaNAQGETS .....cc.eeiiieiiiiieesiee et $59,940.......... 22.6%...cceeeenn.n. 1,000
116. Computer Security Specialists .........ccccrieiiiriiiiniireeerereee $59,930.......... 38.4%....cc...... 34,000
117. Network and Computer Systems Administrators ..........c.cccceeueee $59,930.......... 38.4%....cc...... 34,000
118. Nuclear Medicine Technologists ..........cccceiiriiiiiiiiiiiereeeee $59,670.......... 21.5%.ccceeee.n. 2,000
119. Elevator Installers and Repairers ........cccccoeceeeeiieiiiieeiiieeeiene $59,190.......... 14.8%...ccuunuee. 3,000
120. Power Distributors and Dispatchers .........cccoceveiviiiieeeiiieeciee $59,160............ 0.0%..ccouveeen.. 1,000
121, BUdget ANAlYSES....cccuviiiiiiiieiee e $58,910.......... 13.5%..cccuveeuenn. 6,000
122, ChEMISES ...eiiiiieieceee ettt e e $57,890............ 7.3%.ccoueannn.. 5,000
123. Market Research Analysts ........ccoooieiiieiiieeee e $57,300.......... 19.6%............ 20,000
124. Real Estate Brokers..........cooooiieeeeiecceeeeeeeeeeeeeee e $57,190............ 7.8%............ 12,000
125. Clinical PSycholOgiStS ........cccvviiiiiiiiiiiiieeeee e $57,170.......... 19.1%.ccuveeeens 10,000
126. Counseling PSyChOIOGISES ........cceoiiiiiiiiiiiieeec e $57,170.......... 19.1%.cceveeee. 10,000
127. School PSYChOIOGISTS.........oeiiiiiieiiie e $57,170.......... 19.1%...cuuu... 10,000
128. MiCrobIOIOQISTS .......eeeeeiiee e $56,870.......... 17.2%....cuuunn. 1,000
129. Occupational TherapistS .........ccererrreerieeeieesie e e e eeeenes $56,860.......... 33.6%.ccuuuunnnn.n. 7,000
130. Commercial PilotS .....cccuveeiiiiicieiee e $55,810.......... 16.8%.ccuuuunnnn.n. 2,000
131. Child Support, Missing Persons, and Unemployment

Insurance Fraud Investigators ..........cccooiieiiiiiniiiee e, $55,790.......... 16.3%.ccuuunnnnnnn. 9,000

132. Criminal Investigators and Special Agents ...........cccoceceiiiiennne $55,790.......... 16.3%...ccccuenee 9,000
133. Immigration and Customs INSPECtOrs ..........cccvvveivierieenieniieenns $55,790.......... 16.3%...c0uuuuueee 9,000
134. POIICE DEIECHIVES ....coevvvviiiieeeeeeeeeee e $55,790.......... 16.3%.cccuvnnnnnnn. 9,000
135. Police Identification and Records Officers .........cccevvvveeeeevcvvnene.. $55,790.......... 16.3%...c0vvvnnnee 9,000
136. Locomotive ENGINEEIS .......c.eoiiiiiieeeee e $55,520.......... —2.5%.ccceiunnn. 2,000
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137. Urban and Regional Planners ...........ccocueeiiiiiniieiinieceeeceee $55,170.......... 15.2%.ccuveeennn. 3,000
138. TeChNICal WIEEIS ...t $55,160.......... 28.2%.ccuuueuunnn. 5,000
139. Teachers, POSISECONAAIY ......ccceeiiiiiieeiiee e $55,100.......... 32.2%.......... 329,000
140. Electrical and Electronics Repairers, Powerhouse,

Substation, and Relay ........cccoooveieeriieeeeee e $54,970.......... —0.4%.....uue...... 2,000
141. Speech-Language Pathologists..........cccooeiiiiiiiiiiiniceneneee $54,880.......... 14.6%.............. 5,000
142. Registered NUISES........coiiiiiiiiiieriie et $54,670.......... 29.4%.......... 229,000
143. Plant SCIENtISIS ....vvveeiiiee e $54,530.......... 13.9%..cuveeuenn. 1,000
144, SOil SCIENTISES ...eecvieeeiiie et $54,530.......... 13.9%..cuveuen. 1,000
145. Diagnostic Medical SONOgraphers..........cccovvveierienenieeneneeniens $54,370.......... 34.8%..cccceninn 5,000
146. Arbitrators, Mediators, and Conciliators ..........cccceeeevvveeeeeeicvennnnn. $54,360.......... 15.5%........ fower than D00
147. Landscape ArchiteCts .......ccoooiiiiiiiieeiiee e $54,220.......... 19.4%..cccuuunnnn.n. 1,000
148. Railroad Conductors and Yardmasters ........cccccceeeevcvvveeeeeeccnvnnennn. $54,040.......... 20.3%..cccuvveeenn. 3,000
149. Directors—Stage, Motion Pictures, Television, and Radio .......... $53,860.......... 16.6%............ 11,000
150. PrOUCELS ..ottt et nee e e $53,860.......... 16.6%............ 11,000
151, Program DiIr€CIOrS .....o.uiiiiiiiiiie e $53,860.......... 16.6%............ 11,000
L2 F= 1= 01 G B (=Tl (o ¢ $53,860.......... 16.6%............ 11,000
153. Technical Directors/Managers ..........cccueveeeieerersieeeseesneeeseeseeenes $53,860.......... 16.6%............ 11,000
154. Agents and Business Managers of Artists, Performers, and

ALNIBIES ..o $53,800.......... 11.8%..cuuecune... 2,000
155. Orthotists and Prosthetists .........cccccceviiiiviiiiiiiiieeeeeeeeeeeeeeeeeee, $53,760.......... 18.0%........ fewer than D00
156. Occupational Health and Safety Specialists ............cccocveieeniiennns $53,710.......... 12.4%......uuu..... 3,000
157. AUIOIOGISTS ....eeeiieiieeieie et $53,490............ 9.1%........ fewer than 500
158. Park Naturalists ............ooooiiiieiiieeeceeeeeeeeeeee e $53,350............ 6.3%..cccuuueeenn. 2,000
159. RanNge MaNAQEIS .....cceiuiieeiiieeeiee e et e et e e e e e e eeneee s $53,350............ 6.3%.............. 2,000
160. Soil CoNSErvationiStS ........cccceicueiieeeeeeeeee e $53,350............ 6.3%.cccuuueeenn. 2,000
161. Auxiliary Equipment Operators, POWEr ..........ccccoceviiiiiieeneeniieens $53,170.......... —0.4%..cccveeunn 5,000
162. Power Generating Plant Operators, Except Auxiliary

Equipment Operators .........ccoceeeererieieiie et $53,170.......... —0.4%..ccuenuene. 5,000
163. Ship ENGINEEIS ..ot $52,780.......... 12.7%.cuiieennnn. 1,000
164. SOCIOIOGISES ...veeveiiiieitieeii ettt $52,760............ 4.7%........ fewerthan D00
165. Postmasters and Mail Superintendents .........cccocceeveeeieeneencnens $52,710............ 0.0%..cccuuuueenn.. 2,000
166. Environmental Scientists and Specialists, Including Health ........ $52,630.......... 171%.cceeee. 8,000
167. Aerospace Engineering and Operations Technicians .................. $52,450............ 8.5%..cccueeunnn. 1,000
168. ACCOUNTANTS .....vvieeeiee et cteee ettt e e et e e et e e aee e e nreeean $52,210.......... 22.4%.......... 157,000
S IR U o [} (o] SRR $52,210.......... 22.4%.......... 157,000
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170. Commercial and Industrial DeSIgNers ..........ccccvveeerierieeneesiieens $52,200.......... 10.8%.ccuvuuennnnn. 7,000
171, EPIdemiOlOgiSts ......ceeiiiiiiiiiiiiiee et $52,170.......... 26.2%...cceeeenn... 1,000
172. Zoologists and Wildlife BiolOgiStS ........cccceeieererrieenierieeneeeieens $52,050.......... 13.0%....uuuuuee. 1,000
173. CoSt ESHMAOrS ..veeeeiieeeeeie e $52,020.......... 18.2%............ 15,000
174. First-Line Supervisors/Managers of Mechanics, Installers,

aNd REPAITEIS ....coieiiieiiiie et $51,980.......... 12.4%............ 33,000
175. First-Line Supervisors and Manager/Supervisors—

Construction Trades WOIKErs .......cccueeeeiieiveeeeeeeeeeee e $51,970.......... 10.9%............ 57,000
176. First-Line Supervisors and Manager/Supervisors—Extractive

WOTKEIS ettt ettt ettt et e e et e et e e e e e e e aeeeenneas $51,970.......... 10.9%.....c...... 57,000
177. Gas Distribution Plant Operators...........ccceevvereriieesieeieeseeeieens $51,920............ TT7%.euueuuuun.. 2,000
178. Gas Processing Plant Operators..........c.cceecveveiiieeneenieeiee e $51,920............ TT7%. e, 2,000
179. Food Scientists and TeChNOIOGiStS ........cceecviviiiiiiiiiiieeieeeiees $51,440.......... 10.9%..cccuuennnnn. 1,000
180. INsurance UNAEIWIITEIS ........cooiveiiiiiieeeeiee et $51,270............ 8.0%............ 13,000
181. Agricultural Crop Farm Managers .........c.cccoveeeneeiieneeieneneenieens $51,160............ 4.0%.....cc..... 20,000
182. Fish Hatchery Managers .........ccccooiiieiiieiieeeee e $51,160............ 4.0%...ccu...... 20,000
183. Nursery and Greenhouse Managers..........cceeeeeeeeseeeieeneesieennns $51,160............ 4.0%...ccuu..... 20,000
RS T C - 0o =Y £ USSR $51,060.......... —8.6%..cccueenn 6,000
185. Petroleum Pump System Operators ..........cccovcevveeenienieeneesiieens $51,060.......... —8.6%....uuunnnnn 6,000
186. Petroleum Refinery and Control Panel Operators .........c.cccccueee. $51,060.......... —8.6%....uuuunnnnn 6,000
187. Mates—Ship, Boat, and Barge .........cccoceeveeieriieenieeceeree e $50,940............ 4.8%..ccunnnnn. 2,000
188. PilOtS, SNIP ..eiiieeiieeiee e $50,940............ 4.8%...ccueeuue. 2,000
189. Ship and Boat Captains........cccccceererrieeiieeieesir e $50,940............ 4.8%...uunnnnnn. 2,000
190. Central Office and PBX Installers and Repairers ..........ccccecuueee.. $50,620.......... —4.9%............ 21,000
191. Communication Equipment Mechanics, Installers, and

REPAIMETS ...ttt $50,620.......... —4.9%............ 21,000
192. Frame Wirers, Central OffiCe .......ccccccevurieveiiiiiieiiieeeeeeeeeeeeeeeeeee $50,620.......... —4.9%............ 21,000
193. Station Installers and Repairers, Telephone ..........cccccceecvveevnnenn. $50,620.......... —4.9%..cccee... 21,000
194. Telecommunications Facility Examiners ...........ccccoveeiiiieenineenn. $50,620.......... —4.9%............ 21,000
195. Instructional Coordinators ...........cecoeeeeeeeeieiceee e $50,430.......... 27.5%..ccc.uu..... 15,000
196. Credit ANAIYSES......cccieiee e $50,370............ 3.6%.............. 3,000
197. Multi-Media Artists and Animators ........c.cccoevveeeeeeeiiiieee e, $50,290.......... 14.1%..cuuuee. 14,000
198. Electrical Power-Line Installers and Repairers ..........cccccceeevunen. $50,150............ 2.5%.cuuuuunnnn 11,000
199. Railroad Yard WOTKEIS ......ccoooeiiiiiieiieeee et $49,700........ —38.5%.....cccuuu... 1,000
200. Train CreWw MEMDEIS .......coeeeeieeeeie e $49,700........ —38.5%...cuunnnnn 1,000
201. Social and Community Service Managers .........c.ccocerveererieerens $49,500.......... 25.5%..ccccunnn. 17,000
202. Aviation INSPECIOrS ......ooiiiiieiiiie e $49,490.......... 11.4%.cuuuuel 2,000
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203. Freight INSPECIOrS .......eviiiieeeieee e $49,490.......... 11.4%.ccccieennnn. 2,000
204. Marine Cargo INSPECIONS .......ccueeiiieiiieieeeie e $49,490.......... 11.4%.ccnnnn.n. 2,000
205. Motor Vehicle INSPeCtors .........cccooeeeviiieeiieec e $49,490.......... 11.4%..ccceenn. 2,000
206. Public Transportation INSPectors ..........ccceeevirveiiieeeiieneeeeesee e $49,490.......... 11.4%.............. 2,000
207. Railroad INSPECIOrS ........ccoeiiiiieiiieeeeee e $49,490.......... 11.4%....c...... 2,000
208. LoAN OffiCEIS ..o oottt e $49,440............ 8.3%............ 38,000
201 I 0T o 1Y =T $49,360.......... 11.6%............ 17,000
210. Environmental Compliance INSPectors .........ccccceeevieeeiiieeeccieeecnns $49,360.......... 11.6%............ 17,000
211. Equal Opportunity Representatives and Officers .........cc.ccoeuennene $49,360.......... 11.6%....cc...... 17,000
212. Government Property Inspectors and Investigators .................... $49,360.......... 11.6%............ 17,000
213. Licensing Examiners and INSPeCtors .........ccccvverieenieviiieesnenne. $49,360.......... 11.6%....cc...... 17,000
214. Pressure Vessel INSPECLOrS ........cccveiiiiiiiiiiieeiee e $49,360.......... 11.6%............ 17,000
215. Signal and Track Switch Repairers ........cccccoveeieeniieiiniiieeseee $49,200............ 2.3%.ccnrinnnnns 1,000
216. Purchasing Agents, Except Wholesale, Retail, and

Farm ProdUCES ........oeuueieeiiii e $49,030............ 8.1%............ 19,000
217. Pile-Driver OPerators .......cccuecccueeeiieeeeiiee e et eeaee e $48,900.......... 11.9%........ fewer than D00
218. Compensation, Benefits, and Job Analysis Specialists .............. $48,870.......... 20.4%............ 15,000
219. Transit and Railroad POIlICE .........oceeviiiiieieeceee e, $48,850............ 9.2%........ fewer tan D00
220. FOIESIEIS oottt e e e e e $48,670............ 6.7%.couuuuuunnn. 1,000
221. First-Line Supervisors/Managers of Correctional Officers .......... $48,570............ 9.4%.............. 2,000
222. Postal SErvice CIErKS ......ccoccciueeiireiieeiiiiiieeee e $48,310............ 0.0%..ccovveee... 4,000
223. Cartographers and Photogrammetrists ..........cccooeeiieiiveieenennnee. $48,250.......... 15.3%.ccuveeennn. 1,000
224. Insurance Appraisers, Auto Damage .........ccccccveeiiieniinieeneene $48,090.......... 16.6%....cccuc.... 2,000
225. BOIlEIMAKEIS .....veeeeeieeieeeee ettt e e e $48,050............ 8.7%.cuuuuuuuann. 2,000
226. Calibration and Instrumentation Technicians..........cccccceeeeecvveen... $48,040............ 9.8%............ 18,000
227. Electrical Engineering Technicians ...........cccooeviiiiiinieiinieins $48,040............ 9.8%............ 18,000
228. Electronics Engineering Technicians...........cccocvveeiiieiiiieeiiiecinns $48,040............ 9.8%............ 18,000
229. Medical and Clinical Laboratory Technologists ............cc.ccceveenee. $47,710.......... 20.5%............ 14,000
230. FUNEral DIreCIOrS .....cccueeieee et e e e e $47,630............ 6.7%.ccuuuueennn 3,000
231. First-Line Supervisors/Managers of Transportation and

Material-Moving Machine and Vehicle Operators ...........c.ccccoeue.. $47,530.......... 15.3%..cccvvnneen. 22,000
232. Subway and Streetcar OpPerators .........c.cccoceveererieererieesenieeniens $47,500.......... 13.7%.ccceeene 1,000
233, LIDrarianS ....ccccccuveiiee e e $47,400............ 4.9%...cccinnnnn 8,000
234. Sales Representatives, Wholesale and Manufacturing,

Except Technical and Scientific Products ...........ccccceverienenicnnn. $47,380.......... 12.9%.......... 169,000
235. Aircraft Body and Bonded Structure Repairers...........cccoceevnennee. $47,310.......... 13.4%.....c...... 11,000
236. Aircraft Engine SpecialiStS.........cooveiiiiiiiiiiiic e $47,310.......... 13.4%............ 11,000
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237. Airframe-and-Power-Plant Mechanics.........c..ccccccoovvieeiiieceiccnnee $47,310.......... 13.4%.....u...... 11,000
238. Vocational Education Teachers, Secondary School .................... $47,090............ 9.1%............ 10,000

239. Film and Video EdIfOrs .........cccoiiiiiiiiiiiiieeee e
240. Special Education Teachers, Secondary School
241. Chemical Plant and System Operators...........ccccceeererieenenienniens
242. Purchasing Agents and Buyers, Farm Products
243. Flight Attendants ........
244. Avionics Technicians

245. Educational, Vocational, and School Counselors ............c........... $46,440.......... 14.8%............ 32,000
246. Caption WHLEIS .....oiiiiiiiieiieeieeeee e $46,420.......... 17.7%............ 14,000
247, COPY WIS ..ttt $46,420.......... 17.7%.....c...... 14,000
248. Creative WILEIS ......ooe ettt $46,420.......... 17.7%.ccuuun.... 14,000
249. Poets and LyriCiStS........oiuiiiiiiieisiieeie e $46,420.......... 17.7%..cc........ 14,000
250. Postal Service Mail Carriers .......eeeeeeeeeeeeeeieeeeeeeeeeeeeeeeeeeeeeeeeeans $46,330............ 0.0%............ 19,000

Jobs 1,2, 6, 7, 8, 12, and 14 share 41,000 job openings. Jobs 9, 10, and 11 share 38,000 job openings. Jobs 52 and 53 share fewer than 500
Job openings. Jobs 59 and 60 share 1,000 job openings. Jobs 66 and 67 share 15,000 job openings. Jobs 74 and 75 share 37,000 job openings.
Jobs 81, 82, and 83 share 2,000 job openings. Jobs 102 and 103 share 1,000 job openings. Jobs 106 and 107 share 4,000 job openings. Jobs
108, 109, 110, 111, 112, and 113 share 47,000 job openings. Jobs 116 and 117 share 34,000 job openings. Jobs 125, 126, and 127 share
10,000 job openings. Jobs 131, 132, 133, 134, and 135 share 9,000 job openings. Job 136 shares 2,000 job openings with two other jobs not
included in this list. Jobs 143 and 144 share 1,000 job openings. Jobs 149, 150, 151, 152, and 153 share 11,000 job openings. Jobs 158, 159,
and 160 share 2,000 job openings. Jobs 161 and 162 share 5,000 job openings. Jobs 168 and 169 share 157,000 job openings. Jobs 175 and
176 share 57,000 job openings. Jobs 177 and 178 share 2,000 job openings. Jobs 181, 182, and 183 share 20,000 job openings. Jobs 184,
185, and 186 share 6,000 job openings. Jobs 187, 188, and 189 share 2,000 job openings. Jobs 190, 191, 192, 193, and 194 share 21,000
Jjob openings. Jobs 199 and 200 share 1,000 job openings. Jobs 202, 203, 204, 205, 206, and 207 share 2,000 job openings. Jobs 209, 210,
211, 212, 213, and 214 share 17,000 job openings. Jobs 226, 227, and 228 share 18,000 job openings. Jobs 235, 236, and 237 share 11,000
Jjob openings. Jobs 246, 247, 248, and 249 share 14,000 job openings.

The 100 Best-Paying Jobs with the Fastest
Growth

Of the 250 jobs that met our criteria for this book, this list shows the 100 that are projected
to have the highest percentage increase in the number of people employed through 2014.
(The average growth rate for a// occupations in the workforce is 14.8 percent.)

Jobs in the computer and health-care fields dominate the 20 fastest-growing jobs. Network
Systems and Data Communications Analysts is the job with the highest growth rate—the
number employed is projected to increase by better than half during this time. You can find
a wide range of rapidly growing jobs in a variety of fields and at different levels of training
and education among the jobs in this list.
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The 100 Best-Paying Jobs with the Fastest Growth

Annual Percent Annual

Job Earnings Growth Openings

1. Network Systems and Data Communications Analysts .............. $61,750.......... 54.6%............ 43,000
2. Physician ASSIStants .........coccviriiiiiiiiee e $72,030.......... 49.6%............ 10,000
3. Computer Software Engineers, Applications............cccccevereennenne. $77,090.......... 48.4%............ 54,000
4. Dental HygienistS.......c.uieiiieeiieeieeeee e $60,890.......... 43.3%............ 17,000
5. Computer Software Engineers, Systems Software...................... $82,120.......... 43.0%....cc...... 37,000
6. Computer Security SpecialiStS ........cccccvveviieiiieiiiieesee e $59,930.......... 38.4%............ 34,000
7. Network and Computer Systems Administrators ............ccceeeuee. $59,930.......... 38.4%............ 34,000
8. Database AdMINISIrators ...........eeeeeiiiiiiiiiicceee e $63,250.......... 38.2%..ccceeennnn. 9,000
9. Physical Therapists .........cccceecieiiieeneeee e $63,080.......... 36.7%..cccn.... 13,000
10. Diagnostic Medical Sonographers...........c.cccoveiireeienenicneeneee $54,370.......... 34.8%....cc....... 5,000
11. Medical Scientists, Except Epidemiologists .........cccccoceriireennnnne $61,730.......... 34.1%............ 15,000
12. Occupational Therapists ........ccccccviriiiiiieeieeee e $56,860.......... 33.6%....ccccunen.. 7,000
13. Teachers, POSISECONAArY ........cccviiiiiiiiiieeieee e $55,100.......... 32.2%.......... 329,000
14, HYdrolOGiStS ......eiviiiiiiiiiiesrese e $63,820.......... 31.6%.cccccvennen. 1,000
15. Computer Systems ANAlYSES .......ccccceveeiirieiiieieseeeseee e $68,300.......... 31.4%...ccn.... 56,000
16. Biomedical ENGINEEIS ......cooociiiiieiiieee e $71,840.......... 30.7%..oevenen 1,000
17. Environmental ENGINEErs ........ocovviieiiiiiecseeee e $68,090.......... 30.0%...cceeuuen. 5,000
18. Registered NUISES........ccooiiiiiiiieie e $54,670.......... 29.4%.......... 229,000
19. Instructional Coordinators ............ceeeeeeeieeiieiiiieeeeeeeeeeeeee e $50,430.......... 27.5%..cuuuuuu.. 15,000
20. Radiation TherapistS .......cceeiiiiiiii e $62,340.......... 26.3%...cciieennnn. 1,000
21. EpIidemiolOgiSts ......ccoiiieiieiiieiee e $52,170.......... 26.2%..cccecuinn 1,000
22. Computer and Information Systems Managers .........cccccoceeuennen. $96,520.......... 25.9%............ 25,000
23. Personal Financial AQViSOIS ........cccocciieeeeiiiiiiee e $63,500.......... 25.9%.cccuuuuennn 17,000
24. Training and Development Managers .............cccoceeceiiiicinncnnnnne $74,180.......... 25.9%...cccccuinn 3,000
25. Social and Community Service Managers .........ccccooveeveeneeniieenns $49,500.......... 25.5%.cccuuueen. 17,000
26. PharmaciStS .......ccoieiiirieiiiiiesieeeese e $89,820.......... 24.6%............ 16,000
27. AnesthesiologiStS ......ccccoveriiiiiiiiiese e more ran $145,600.......... 24.0%....cc...... 41,000
28. Family and General Practitioners ..........c.ccocceveeieneeieneencneenn $140,400.......... 24.0%............ 41,000
29. Internists, General.........cccoeeieueieciieeece e morenan $145,600.......... 24.0%.cccuuueenn. 41,000
30. Obstetricians and GynecologiSts .........cccovveriierieeiieennens moretnan $145,600.......... 24.0%...ccuu..... 41,000
31. Pediatricians, General ...........ccuueeeeeeeeieiiiiiieeeieeeeeeeeeeeeeeeeeeeeee $136,600.......... 24.0%............ 41,000
32. PSYChIatristS ....c.coveiiiiiiiiieieceee e more ran $145,600.......... 24.0%......c..... 41,000
33, SUIGEONS ...ttt more ran $145,600.......... 24.0%....cc...... 41,000
B4, ACIUAIIES .eeeeeee ettt ettt e e s e e e nee e e $81,640.......... 23.2%.ccuueeeennn 3,000
35. Technical WILErS ......ccueeeeee e $55,160.......... 28.2%.ccuueiiennnnn 5,000
36. Medical and Health Services Managers .........cccocceevveriieieeniienns $69,700.......... 22.8%.ccuuueeenn. 33,000
37. Gaming ManNAQErS ........ceiiuiiiiiiieeiie et $59,940.......... 22.6%...ccceeeennn.. 1,000
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The Best-Paying Jobs Lists

The 100 Best-Paying Jobs with the Fastest Growth
Annual Percent Annual

Job Earnings Growth Openings
38. ACCOUNTANTS ..evvvriiiiiiiiiieeeee et e e e e e e e naaaaans $52,210.......... 22.4%.......... 157,000
1S N0 o 1 (o] £ ST SRRR $52,210.......... 22.4%.......... 157,000
40. ChirOPraCtors .......cccceouereeriiie ettt $67,200.......... 22.4%..ceucuinn 4,000
41. Public Relations Managers ........cccccoevveieeeiieneineesee e $76,450.......... 21.7%..eennn 5,000
42. Compensation and Benefits Managers............ccveevererieenenieennns $69,130.......... 21.5%..ccuecunnn. 4,000
43. Nuclear Medicine Technologists .........ccccceieeriniieinieniicieeeieee $59,670.......... 21.5%.ccciiieeen.n. 2,000
44. Education Administrators, Postsecondary..........ccccoceviieiiiieinnns $70,350.......... 21.3%..cccuuuun. 18,000
45. Forest Fire Fighting and Prevention Supervisors ...........c.ccceceene $60,840.......... 21.1%.ceunn.. 4,000
46. Municipal Fire Fighting and Prevention Supervisors.................... $60,840.......... 21 1% 4,000
47. BIOCheMISES .....eeiiiiieei e $71,000.......... 21.0%.cceveeennen 1,000
48. BIOPNYSICISIS ...eoiviiiiiiiiiereee e $71,000.......... 21.0%..ccveunnn. 1,000
49. Marketing Managers ...........cccoeeeeriniieiinec e $92,680.......... 20.8%............ 23,000
50. Medical and Clinical Laboratory Technologists ..........c.ccccoeeeriienne $47,710.......... 20.5%..cccuuue... 14,000
51. Compensation, Benefits, and Job Analysis Specialists .............. $48,870.......... 20.4%............ 15,000
52. Industrial-Organizational Psychologists ...........cccccceverieniencicnnn. $84,690.......... 20.4%........ fewernan D00
53. Advertising and Promotions Managers ........ccccoveeerverieeneenineenns $68,860.......... 20.3%...ccceuuen. 9,000
54. Railroad Conductors and Yardmasters ..........ccccceeeeveeeeiiecccieeenes $54,040.......... 20.3%.cccuuiieennn 3,000
55. Management ANalySES .......coccuirieiiieriienie e $66,380.......... 20.1%...cuuuu.... 82,000
56. SaleS MANAGEIS. ...cccuiiieieieeeit ettt $87,580.......... 19.7%..cccuuue... 40,000
57. OPtOMELriStS ...ooiiiiieciie e $88,040.......... 19.7%.cueeeen. 2,000
58. Market Research Analysts ........ccccoooeieiiiieniiiieenee e $57,300.......... 19.6%............ 20,000
59. Landscape ArchiteCts .......cccovoeeimerniieieeeee e $54,220.......... 19.4%.............. 1,000
60. Clinical PSYChOIOgIStS .........ceiiiieiiiieiiree e $57,170.......... 19.1%..cccenes 10,000
61. Counseling PSycholOgiSts ..........ccccciiiiiiiiiiiiisecceecce e $57,170.......... 19.1%...cccee. 10,000
62. SchoOl PSYChOIOGISTS......cveeriiiiiieiiie et $57,170.......... 19.1%..ccuuue. 10,000
63. Film and Video EdItOrs ........ccooeeiieriieiiieieese e $46,930.......... 18.6%..ccceeuen. 3,000
64. COSt ESHMALOIS ....ooeiiiieeieeeie e $52,020.......... 18.2%...ccce.n. 15,000
65. Orthotists and Prosthetists ........cccccoeeieiieiiieni e $53,760.......... 18.0%........ owertnan D00
66. Special Education Teachers, Secondary School ...........c.ccccc.e.. $46,820.......... 17.9%..cccccnuen. 11,000
67. Caption WIEIS ..eviiiiie ettt $46,420.......... 17.7%..ccuuu..... 14,000
68. COPY WIHEIS ..ottt $46,420.......... 17.7%. ... 14,000
B9. Creative WILEIS .. ..ottt $46,420.......... 17.7%..cuu..... 14,000
70. Poets and LyFiCIStS.......cuiieeriiiieeiie e $46,420.......... 17.7%...cc...... 14,000
71, Veterinarians ......oc.oo oot $68,910.......... 17.4%.............. 8,000
72. Architects, Except Landscape and Naval ...........ccccooeeiieieenienns $62,850.......... 17.3%..couveeen. 7,000
73. Financial ANalyStS ........ccoeiiieiiiiieiiie e $63,860.......... 17.3%..ccuuuu.... 28,000

(continued)
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The 100 Best-Paying Jobs with the Fastest Growth
Annual Percent Annual

Job Earnings Growth Openings
74. Airline Pilots, Copilots, and Flight Engineers ..........cccccevennen. $138,170.......... 17.2%.ccuvnnnn... 7,000
75. MiCrobiOIOgISTS .......veeiiiieeieee e $56,870.......... 17.2%.ccunnnnn. 1,000
76. Environmental Scientists and Specialists, Including Health ........ $52,630.......... 171%. e 8,000
77. General and Operations Managers..........cccoveeereeieenerieenesieeneens $81,480.......... 17.0%.......... 208,000
78. Administrative Services Managers ........c.ccooeeereeieenenienesieennens $64,020.......... 16.9%............ 25,000
79. Commercial Pilots ... $55,810.......... 16.8%.ccuvunnnnn... 2,000
80. Directors—Stage, Motion Pictures, Television, and Radio .......... $53,860.......... 16.6%............ 11,000
81. Insurance Appraisers, Auto Damage ..........ccccceeeevieeiiiieiiiieenns $48,090.......... 16.6%..ccuuunnnnn.. 2,000
£ P2 o (o T [Tt £ ST $53,860.......... 16.6%............ 11,000
83. Program DireCIOrS .......ceeieeriiieeiee e $53,860.......... 16.6%............ 11,000
L7 = 1Y o BT (=To1 (o] £ TSR $53,860.......... 16.6%....cccc.... 11,000
85. Technical Directors/Managers .........cccceveeeieereenieeesee e $53,860.......... 16.6%............ 11,000
86. Atmospheric and Space Scientists ..........cccceevceeiiciie e $73,940.......... 16.5%....0uuuunee. 1,000
87. CiVil ENQINEEIS ... .eiiiiiiiieteeee ettt $66,190.......... 16.5%...c0cc... 19,000
88. Child Support, Missing Persons, and Unemployment

Insurance Fraud Investigators ..........cocceviiiiiiiiie e $55,790.......... 16.3%.cccuunnnnnnn. 9,000
89. Criminal Investigators and Special Agents ..........cccceeervenerieennen. $55,790.......... 16.3%.cccveennnne 9,000
90. Flight AHeNdants .........ccooieiiieee e $46,680.......... 16.3%...cccuuu... 7,000
91. Immigration and Customs INSPECLOrS .........cceeveererieenerieeneeieens $55,790.......... 16.3%...cceenuen.. 9,000
92. Police DEtECHIVES ...t $55,790.......... 16.3%.ccuuuunnnnnn. 9,000
93. Police Identification and Records Officers ..........cccoevvvveeiicnnnnee $55,790.......... 16.3%....cuvuuueee 9,000
94. Oral and Maxillofacial SUrgeons ...........cccooveeeieenieiieennenns moretren $145,600.......... 16.2%........ ewer than D00
95. POdIatriStS ...ccvveiiiiiiieee e $100,550.......... 16.2%..ccceeuen. 1,000
96. Industrial ENGINEEIS.......ccoiiiiiiieeiee e $66,670.......... 16.0%............ 13,000
97. First-Line Supervisors/Managers of Police and Detectives ........ $65,570.......... 15.5%.cuuuceeenn. 9,000
98. Arbitrators, Mediators, and Conciliators ..........ccccceecvveeeeeeicnnnn.. $54,360.......... 15.5%........ ewer than D00
99. Cartographers and Photogrammetrists .........ccccovveevieiiiinenniieens $48,250.......... 15.3%.ccuvceennn. 1,000
100. First-Line Supervisors/Managers of Transportation and
Material-Moving Machine and Vehicle Operators ...........ccccceenee. $47,530.......... 15.3%..cccuuuue. 22,000

Jobs 6 and 7 share 34,000 job openings. Jobs 27, 28, 29, 30, 31, 32, and 33 share 41,000 job openings. Jobs 38 and 39 share 157,000 job
openings. Jobs 45 and 46 share 4,000 job openings. Jobs 47 and 48 share 1,000 job openings. Jobs 60, 61, and 62 share 10,000 job openings.
Jobs 67, 68, 69, and 70 share 14,000 job openings. Jobs 80, 82, 83, 84, and 85 share 11,000 job openings. Jobs 88, 89, 91, 92, and 93 share
9,000 job openings.
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The 100 Best-Paying Jobs with the Most
Openings

Of the 250 jobs that met our criteria for this book, this list shows the 100 jobs that are pro-
jected to have the largest number of job openings per year. They are ordered by the number
of openings, so look to the top of the list for the occupations that will have the most job
openings. Occupations that have equal figures for job openings are ordered alphabetically,
but note that in some cases the figures are equal because two closely related occupations
share the figure. We indicate all such occupations here in a footnote and list them one atop
the other. If you are interested in job 99 or 100, you may also want to consider three related
jobs—Program Directors, Talent Directors, and Technical Directors/Managers—that share
economic data with 99 and 100 but had to be kept off this list to keep the number to 100.

Jobs with many openings present several advantages. Because there are many openings, these
jobs can be easier to obtain. If part-time work is your goal, the odds of achieving that work
arrangement are better when there are more openings. Although some occupations with
many openings have low pay, all the jobs listed below met the criteria for this book and
therefore have average earnings of at least $46,300.

It is interesting to note that high technology does not play a large role among most of the
top 20 jobs on this list. Therefore it is not really true that nowadays you must master high-
tech skills to be employable. In fact, most of these jobs have so many openings precisely
because they require hands-on work and workers cannot be replaced by technology. Most of
these jobs also require on-site work, sometimes in-person work, and therefore cannot be out-
sourced to overseas workers.

The 100 Best-Paying Jobs with the Most Openings

Annual Percent Annual

Job Earnings Growth Openings

1. Teachers, POStSECONAArY .......cccoceeiiiiiiiiinie e $55,100.......... 32.2%.......... 329,000

2. Registered NUISES.......cccuuiiiiiiiieeeeee e $54,670.......... 29.4%.......... 229,000

3. General and Operations Managers.........cccovveereeneesieeneesneennenns $81,480.......... 17.0%.......... 208,000
4. Sales Representatives, Wholesale and Manufacturing, Except

Technical and Scientific Products .........cccccoeevveeeeieecieene e $47,380.......... 12.9%.......... 169,000

B, ACCOUNTANTS ...ttt e e e e e e e e e e e e e e e e e e e e nnnnes $52,210.......... 22.4%.......... 157,000

B. AUGITOIS .eeeiieiciee ettt et e et e e e e nee e e enreaeas $52,210.......... 22.4%.......... 157,000

7. Management ANalystsS .........cocoeiiiiiienieneesee e $66,380.......... 20.1%.ccuueeeenn. 82,000

8. Financial Managers, Branch or Department...........c.ccccocvviennnenn. $86,280.......... 14.8%............ 63,000

9. Treasurers, Controllers, and Chief Financial Officers .................. $86,280.......... 14.8%............ 63,000

10. First-Line Supervisors and Manager/Supervisors—
Construction Trades WOrkers .......ccccccecuveeeiiveeeieieieeeeeeeeeeeeeeeeee $51,970.......... 10.9%............ 57,000

(continued)
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(continued)
The 100 Best-Paying Jobs with the Most Openings
Annual Percent Annual

Job Earnings Growth Openings

11. First-Line Supervisors and Manager/Supervisors—
EXIractive WOTKEIS .....cooeeveiiieee ettt $51,970 ........ 10.9%............ 57,000
12. Computer Systems ANalysts ........ccccceriieiiiiieenie e $68,300 ........ 31.4%...cc...... 56,000
13. Computer Software Engineers, Applications ..........cccocevereennene $77,090 ........ 48.4%............ 54,000
14. Sales Representatives, Agricultural .............coceverienenieerencenene $60,760 ........ 14.4%............ 47,000
15. Sales Representatives, Chemical and Pharmaceutical ................ $60,760 ........ 14.4%............ 47,000
16. Sales Representatives, Electrical/EIeCtronic ..........cccccceveecvvveenneen. $60,760 ........ 14.4%............ 47,000
17. Sales Representatives, INStruments...........cccccceeecieeecceeecceee e, $60,760 ........ 14.4%............ 47,000
18. Sales Representatives, Mechanical Equipment and Supplies......$60,760 ........ 14.4%............ 47,000
19. Sales Representatives, Medical .........ccccoevvvvienieiieeieeeeeeee $60,760 ........ 14.4%............ 47,000
20. Network Systems and Data Communications Analysts................ $61,750 ........ 54.6%............ 43,000
21. AnesthesiolOgiStS ......vvvveiirieiie e more ran $145,600 ........ 24.0%............ 41,000
22. Family and General Practitioners ...........cccceevceveviieeciiee e $140,400 ........ 24.0%............ 41,000
23. Internists, General .............coooveiiiiiiiiiieeeeeeeee e moretnan $145,600 ........ 24.0%............ 41,000
24. Obstetricians and Gynecologists .........ccevevrreerieeieenereneens moretren $145,600 ... 24.0%....ccc..... 41,000
25. Pediatricians, General..........cccooecueiieeeieceee e $136,600 ........ 24.0%...ccuue.... 41,000
26. PSYChIatrists ......ccoeeiiiiiiceee e more ran $145,600 ........ 24.0%............ 41,000
27. SUIGEONS ..ciiiiiiuiiiieete ettt sttt e et s b e b enne s more ran $145,600 ......... 24.0%............ 41,000
28, LAWYEIS ....tieeiieeiie ettt ettt e e be e e e ne e e areean $98,930 ........ 15.0%............ 40,000
29. SalES MANAJGEIS ....eeiiiiiiiie ittt $87,580 ........ 19.7%..cccuuu.... 40,000
30. Chief EXECULIVES .......veeeiiieccieee et $142,440 ........ 14.9%............ 38,000
31. First-Line Supervisors/Managers of Non-Retail Sales Workers....$61,970 .......... 1.9%..ccccnennn 38,000
32. Government Service EXECULIVES ........ccccceeeeieeiciiecceiee e, $142,440 ........ 14.9%............ 38,000
33. Private Sector EXeCULIVES.........cccceeeiuieeiciieeeiee e $142,440 ........ 14.9%...cccuc.... 38,000
7B o T=T I @ {0 =Y £ $49,440 .......... 8.3%............ 38,000
35. Computer Software Engineers, Systems Software ............ccc...... $82,120 ........ 43.0%....ccu.... 37,000
36. Sales Agents, Financial Services.........cccooevieeiiiniiiieesie e $67,130 ........ 11.5%.cccuuueen. 37,000
37. Sales Agents, Securities and Commodities ..........ccccoeeerrrieennenn. $67,130 ........ 11.5%..ccuuue... 37,000
38. Computer Security Specialists .........ccoceririiieiinieeseee e $59,930 ........ 38.4%....cc...... 34,000
39. Network and Computer Systems Administrators ..........c.cccoceeunee $59,930 ........ 38.4%.....c...... 34,000
40. First-Line Supervisors/Managers of Mechanics, Installers,
AN REPAITEIS ...t $51,980 ........ 12.4%............ 33,000

41. Medical and Health Services Managers ...........cccocevvveiniverieennen. $69,700 ........ 22.8%.ccuuueeen. 33,000
42. Educational, Vocational, and School Counselors...........ccccceeveee... $46,440 ........ 14.8%............ 32,000
43. Computer ProgramimMers .........ccccoeeiueereesieeesieeenieeseeeseeseeeseeesaeens $63,420 .......... 2.0%............ 28,000
44, Construction Managers ..........ccceceeririenineenieeie e $72,260 ........ 10.4%............ 28,000
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Annual Percent Annual
Job Earnings Growth Openings
45. Financial ANalysts ........ccoociiiiiiiiiiiieee e $63,860.......... 17.3%..cccuuuu... 28,000
46. Education Administrators, Elementary and Secondary School ..$75,400.......... 10.4%............ 27,000
47. Administrative Services Managers ........c.cccooveveereeienenieneninennens $64,020.......... 16.9%.....c...... 25,000
48. Computer and Information Systems Managers .........c.cccooeeeuennen. $96,520.......... 25.9%............ 25,000
49. Marketing Managers .........coocveeeiieeiieneeeeese e $92,680.......... 20.8%............ 23,000
50. First-Line Supervisors/Managers of Transportation and
Material-Moving Machine and Vehicle Operators ...........c.ccccueuee. $47,530.......... 15.3%..cceeuen 22,000
51. Central Office and PBX Installers and Repairers ........cccccccveennee $50,620.......... —4.9%..cce..... 21,000
52. Communication Equipment Mechanics, Installers, and
REPAIIETS ..ottt e s e enee $50,620.......... —4.9%........... 21,000
53. Frame Wirers, Central OffiCe.........uuuumeeeiiieeiiiieeiiieeeieeeeeeeeeeeae $50,620.......... —4.9%............ 21,000
54. Station Installers and Repairers, Telephone ...........ccccccoeeeivveennns $50,620.......... —4.9%..ceei.. 21,000
55. Telecommunications Facility Examiners .........c.ccccveriieiicninnnns $50,620.......... —4.9%............ 21,000
56. Agricultural Crop Farm Managers ..........coccovveineeieneniecneseenens $51,160............ 4.0%...ccc..... 20,000
57. Fish Hatchery Managers ..........cccooveeiieneiiiesc e $51,160............ 4.0%...ccunneen 20,000
58. Nursery and Greenhouse Managers...........ccoecuvreveereerieeneeniieenes $51,160............ 4.0%.cccuueenn. 20,000
59. Market Research Analysts ........cccooieiiiiiieniiiieesee e $57,300.......... 19.6%............ 20,000
60. CiVil ENGINEEIS.....eiiiiiiiieieeee et $66,190.......... 16.5%....cc...... 19,000
61. Postal Service Mail Carriers ........ccoovevoeeiieene e $46,330............ 0.0%...ccevenen 19,000
62. Purchasing Agents, Except Wholesale, Retail, and Farm
[ (0o 11T £ SO $49,030............ 8.1%..ccvurnen. 19,000
63. Calibration and Instrumentation Technicians............ccceccveveerienne $48,040............ 9.8%.cceeennn. 18,000
64. Electrical Engineering Technicians ..........ccocovevrieeniieniienienieens $48,040............ 9.8%...cceeun 18,000
65. Electronics Engineering Technicians............cccccoooeiieiiiiciiicnnnn. $48,040............ 9.8%............ 18,000
66. Education Administrators, Postsecondary...........ccccooueviienenniiennns $70,350.......... 21.3%.ccuuuuen. 18,000
LS 0701 (o) a1 =T $49,360.......... 11.6%............ 17,000
68. Environmental Compliance INSPECtOrs ...........ccuvevvererieeneninennns $49,360.......... 11.6%.....c...... 17,000
69. Equal Opportunity Representatives and Officers ...........c.cceceeee. $49,360.......... 11.6%...cocne... 17,000
70. Government Property Inspectors and Investigators .................... $49,360.......... 11.6%.....c...... 17,000
71. Licensing Examiners and INSPectors .........cccocvvveeneeniienenncieenes $49,360.......... 11.6%..cccce.... 17,000
72. Pressure Vessel INSPECLOrS ........cocvvviiiiieiiiie e $49,360.......... 11.6%............ 17,000
73. Dental Hygienists........uei i $60,890.......... 43.3%............ 17,000
74. Personal Financial AdVISOrS .........cccoiiiiiiiieiiiee e $63,500.......... 25.9%...cccuu... 17,000
75. Social and Community Service Managers .........ccccceeerveenerieennnns $49,500.......... 25.5%..ccccnnen. 17,000
76. PharmacistS........coeeeiiiiiiiee e $89,820.......... 24.6%...cccuu... 16,000
77. Compensation, Benefits, and Job Analysis Specialists .............. $48,870.......... 20.4%............ 15,000
78. Cost ESHMALOrS ...t $52,020.......... 18.2%...ccuuu.... 15,000

(continued)
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(continued)
The 100 Best-Paying Jobs with the Most Openings
Annual Percent Annual

Job Earnings Growth Openings
79. Engineering Managers ........cccceeeiieeeiieee et $100,760.......... 13.0%...coevnen 15,000
80. Instructional Coordinators ...........ccceeeeiiieiiiee e $50,430.......... 27.5%..cccc...... 15,000
81. Medical Scientists, Except Epidemiologists ...........ccccvveneriiennnns $61,730.......... 34.1%............ 15,000
82. Storage and Distribution Managers..........cccoovevererienenieneeienens $69,120.......... 12.7%...ouc.... 15,000
83. Transportation Managers..........ceeieerrierieeieenie e $69,120.......... 12.7%..ccuuunn. 15,000
84. Caption WIEIS ....uviiiciie ettt $46,420.......... 17.7%.ccuuun.... 14,000
85. COPY WIHEIS ..ottt $46,420.......... 17.7%.ccuuun... 14,000
86. Creative WIHEEIS .......cccuee ettt $46,420.......... 17.7%.cuuen.... 14,000
87. Poets and LyriCiStS.......cviirieecriiieeiee e $46,420.......... 17.7%............ 14,000
88. Medical and Clinical Laboratory Technologists ...........c.cccocereennen. $47,710.......... 20.5%...cccuu... 14,000
89. Multi-Media Artists and Animators .... 14,000
90. Industrial ENGINEEIS .......ccoiiiiiiiiiiieeiieree e 13,000
91. Industrial Production Managers...........ccccevueeeriieeiniieeeniieee e 13,000
92. Insurance Underwriters ..........cccee... 13,000
93. Physical Therapists .........cccecireeiieriie e 13,000
94. Electrical ENGINEEIS.......cooiiiiiiieeiie e 12,000
95. Real Estate BroKErS........cccoouuuveeeieeiieieeeeeeeeeeeeeeee e 12,000
96. Aircraft Body and Bonded Structure Repairers..........ccccceveeenenne $47,310.......... 13.4%............ 11,000
97. Aircraft Engine SpecialiStS.........ccoiueriierieiiieenii e $47,310.......... 13.4%............ 11,000
98. Airframe-and-Power-Plant Mechanics............ccccceeeeveiiiiecccieeens $47,310.......... 13.4%............ 11,000
99. Directors—Stage, Motion Pictures, Television, and Radio .......... $53,860.......... 16.6%............ 11,000

O[O (o T (U oY £ $53,860.......... 16.6%............ 11,000

Jobs 5 and 6 share 157,000 job openings. Jobs 10 and 11 share 57,000 job openings. Jobs 14, 15, 16, 17, 18, and 19 share 47,000 job open-
ings. Jobs 21, 22, 23, 24, 25, 26, and 27 share 41,000 job openings. Jobs 30, 32, and 33 share 38,000 job openings. Jobs 36 and 37 share
37,000 job openings. Jobs 38 and 39 share 34,000 job openings. Jobs 51, 52, 53, 54, and 55 share 21,000 job openings. Jobs 56, 57, and 58
share 20,000 job openings. Jobs 63, 64, and 65 share 18,000 job openings. Jobs 68, 69, 70, 71, and 72 share 17,000 job openings with each
other and with another job not included in this list. Jobs 82 and 83 share 15,000 job openings. Jobs 84, 85, 86, and 87 share 14,000 job
openings. Jobs 96, 97, and 98 share 11,000 job openings. Jobs 99 and 100 share 11,000 with each other and with three other jobs not included
in this list.

20 Jobs with a Few “Star” Earners

Some occupations have a very unequal distribution of pay, with a few “star” earners and a lot
of low carners. For example, for every Mariah Carey or Johnny Depp, there are thousands of
other singers and actors who don't earn even minimum wage from performing. If you are
interested in a career that has the potential for a big payoff even though the competition is
keen, you may want to scan the following list.
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The Best-Paying Jobs Lists

This list is different from the previous lists in that it is not based solely on the median
wage—which marks the point where half of the workers earn more, half less. Our focus here
is not on the middle of the wage distribution; instead, we're looking at the Aigh end for a few
extremely high earners. The way we identify those occupations is to look instead at the mean
earnings figure and how this differs from the median. The mean is the algebraic average, so
if the mean is a lot higher than the median, it means that a few “star” earners are pulling up
the average. (They are doing the same thing that high-achieving students do to grades when
they “ruin the curve” for average students.)

Here is an example that explains what we're doing. Let’s say we're looking at an occupation
with only seven workers, and this is how their earnings are distributed:

Worker Annual Earnings
OSSPSR $10,000
2 TSR $20,000
G ettt et ae e e e $30,000
D e $40,000 (mectans hait eam more than b, halfess)
E oo $50,000
F oo $60,000
ST $70,000

The median wage is $40,000, and if you do the math you'll find that $40,000 is also the
mean (average) wage. That makes sense because the wages are distributed very evenly here.
But let’s say that worker G suddenly becomes a star and earns $400,000. The median does
not change, but the mean now soars to $87,143. Having a star earner in the mix of workers
creates a big gap between the median and the mean.

So to compile the following list we identified all the jobs among the 250 best for which the
mean wage figure was at least 14 percent higher than the median, and we ordered them by
the size of the difference, expressed as a percentage of the mean wage. It may not surprise
you to find a number of entertainment-related jobs near the top of the list. (Musicians,
Singers, Actors, and Dancers would probably be in this list as well if annual wage figures
were available.) But did you realize that some business jobs also have star earners? Some
medical specialties may also have outstanding earners (think of Hollywood plastic surgeons),
but because we were unable to obtain a median wage figure for these occupations (other
than “over $145,600”), we could not do the math to determine whether they belong here.
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20 Jobs with a Few “Star” Earners
Percent by Which
Mean Annual Earnings Percent Annual
Job Exceed Median Earnings Growth  Openings
1. Real Estate Brokers.......ccceeeveeeeeeeeeeiiiieeeeeeeeeen, 25.7% .cceeeeennn. $57,190.............. 7.8%........ 12,000
2. Sales Agents, Financial Services ..........ccccceennen. 28.7% ccveeeannn. $67,130............ 11.5%........ 37,000
3. Sales Agents, Securities and Commodities ........ 23.7% covvveennn. $67,130............ 11.5%........ 37,000
4. Personal Financial AdViSOrs .......cccceeeevveeeiivvvennnnn. 23.5% .cccvvveunnnn. $63,500............ 25.9%........ 17,000
5. Agents and Business Managers of Artists,
Performers, and Athletes ..............cccooeeiveieiieicnnee. 23.2% .ccovvvennn. $53,800............ 11.8%.......... 2,000
6. Directors—Stage, Motion Pictures, Television,
and Radio.........cccceeeiiiiee e 21.9% .eoveeveenne $53,860............ 16.6%........ 11,000
7. PrOQUCENS.......oiieiie ettt 21.9% .eoveeeenne $53,860............ 16.6%........ 11,000
8. Program Directors ........ccccooiiiiiiiiiieeeee e 21.9% .............. $53,860............ 16.6%........ 11,000
9. Talent Dir€CtOrS .....ccevveeeeeeeeieeeeeeeeeeeeeeeees 21.9% ... $53,860............ 16.6%........ 11,000
10. Technical Directors/Managers ..........cccoeceerveenieens 21.9% ..ccovveenne. $53,860............ 16.6%........ 11,000
11. Chiropractors .......ccccccveeeiiieeeiee e 18.1% .ccoveeeneee. $67,200............ 22.4%.......... 4,000
12. Loan OffiCEIS ..oeivrieiiiiee et 16.7% wevvevvennenne $49,440.............. 8.3%........ 38,000
13. First-Line Supervisors/Managers of Non-
Retail Sales WOrKers .........cccceevcveeevciieeciiee e 15.9% woovvvennnenn $61,970.............. 1.9%........ 38,000
14. Funeral Dir€CtOrS .......eeveeeeeeeiieeeieeeeeeeeeeeeeeeeeeeen, 15.3% coeeeennnnn. $47,630.............. 6.7%.ccuu..... 3,000
15. Sales Representatives, Wholesale and
Manufacturing, Except Technical and Scientific
ProducCtS.....c.ceeeeieeeciee e 15.3% weevereeens $47,380............ 12.9%......169,000
16. Advertising and Promotions Managers ................ 15.2% coeeennnnn. $68,860............ 20.3%.......... 9,000
17. Commercial PilotS ........coovevvveeiiieceeeee e, 14.9% .............. $55,810............ 16.8%.......... 2,000
18. General and Operations Managers...........c.ccccu..... 14.6% .ococvvenneee $81,480............ 17.0%......208,000
19. SOCIOIOGISTS ...ooeveiiiiiieeieee e 14.5% .............. $52,760.............. 4.7% ....1ewernan 500
20. Film and Video Editors........ccccevvvveeiiieeciiee e 14.2% oo $46,930............ 18.6%.......... 3,000

Jobs 2 and 3 share 37,000 job openings. Jobs 6, 7, 8, 9, and 10 share 11,000 job openings.

39 Jobs in Which Almost Everyone Is Well-Paid

Maybe you're a person who doesn’t like to take chances, and you're not confident you have
the star power needed to soar above the other earners in your career. This list features
occupations in which even comparatively low-paid workers are doing fine. Specifically, the
workers who earn at the 10th percentile (meaning that 90 percent of the workers in the
occupation earn more than they do) szz// earn at least $46,300, which means they earn more
than 75 percent of all American wage-earners. They are ordered by the earnings of the work-
ers at the 10th percentile.
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The Best-Paying Jobs Lists

39 Jobs in Which Almost Everyone Is Well-Paid

Annual Earnings Average
of “Low-Paid” Annual Percent Annual
Job Workers Earnings Growth  Openings
1. SUMEONS ..ot $116,560...... morean $145,600........ 24.0%........ 41,000
2. Anesthesiologists.........oceiiiererieneee e $108,040......noenan $145,600........ 24.0%........ 41,000
3. Obstetricians and Gynecologists ..............cccu..... $95,960 ...... moretnan $145,600........... 24.0%........ 41,000
4. Internists, General ..........coooeeeeeeeeeeeeeeeeeeeeeeen $88,790 ...... moretran $145,600........ 24.0%........ 41,000
5. Orthodontists ......ccccoeveeiiieiiiec e $73,300 ...... morehan $145,600........ 12.8%.......... 1,000
6. Pediatricians, General .........cccooveeeeiieiveeeeeeeennes $66,520 .............. $136,600........ 24.0%........ 41,000
7. Engineering Managers ...........ccoeeeeeneneesieneennens $65,150 ....cceeeee $100,760........ 13.0%........ 15,000
8. Oral and Maxillofacial Surgeons ..........cccceeeennene $64,930 ...... morean $145,600........ 16.2% ....onernan 500
9. Dentists, GeNeral ........cccoveeeveeereeeeeeeee e $64,770 ... $125,300........ 13.5%.......... 7,000
10. Pharmacists .......ccccceeeeiiiiiiiee e $64,350 ................ $89,820........ 24.6%........ 16,000
11. PSychiatrists ........ooiiiiiiiiiiiee e $63,820 ...... moenan $145,600........ 24.0%........ 41,000
12. Nuclear ENgIiNEErs .......cccocviieniineenienecie e $63,760 .....ccc....... $88,290.......... 7.3% eeuinn 1,000
13. Prosthodontists..........ccoovieeeiieiiiieeccee e $63,310 ...... morenan $145,600........ 13.6% ....1onernan 500
14. Air Traffic Controllers .........cccoeevvveeiciieeeceeeenne. $60,340 .............. $107,590........ 14.3%.......... 2,000
15. Chief EXECULIVES.....c.vvveeieieciie e $59,990 .............. $142,440........ 14.9%........ 38,000
16. Government Service Executives ..........ccccceeeenn.. $59,990 .............. $142,440........ 14.9%........ 38,000
17. Private Sector Executives .........cccccccveveeveeeenneen. $59,990 .............. $142,440........ 14.9%........ 38,000
18. Computer and Information Systems Managers..$57,300 ................ $96,520........ 25.9%........ 25,000
19. Aerospace ENgineers..........ccooeeiereeneneeicneenene $57,250 ....cocceneeee. $84,090.......... 8.3% .cerunn 6,000
20. Family and General Practitioners............c.c.c....... $56,680 .............. $140,400........ 24.0%........ 41,000
21. Computer Hardware Engineers ............ccccoeuenee. $52,470 .couveeenn. $84,420........ 10.1%.......... 5,000
22. Computer Software Engineers,

Systems SOftWare ........ccceeeeveeereeeiesese e $51,890 ...coeeueeee.. $82,120........ 43.0%........ 37,000
283. Airline Pilots, Copilots, and Flight Engineers...... $51,540 .............. $138,170........ 17.2%..u....... 7,000
24. Petroleum ENGINEErs .......cccooveiviieiienieicieeee $51,410 ..o, $93,000........ —0.1% eeeene 1,000
25. Nuclear Power Reactor Operators...........c.cccce.... $51,370 oo, $66,230........ —0.5% ..ceune 1,000
26. Natural Sciences Managers..........cccceeeeveererceenee $50,260 .....ccce..... $93,090........ 13.6%......... 5,000
27. Electronics Engineers, Except Computer .......... $50,090 ................ $78,030.......... 9.7%........ 11,000
28. ASITONOMEIS ... e e et e e e s e e reee e $49,920 .............. $104,670........ 10.4% ... ewertnan 500

29. Education Administrators, Elementary and
Secondary SChool .......cccoevveeeeiieiieceee e $49,540 ................ $75,400........ 10.4%........ 27,000
30. Chemical ENQINEErs .......ccccovveiviieeneneeeeseeee e $49,350 ....coeee..... $77,140........ 10.6%.......... 3,000
31, LAWYEIS oottt $49,180 ....ccceeeee. $98,930........ 15.0%........ 40,000
32. PhySICIStS ....oooiiiiiie e $49,070 ................ $89,810.......... 7.0%.ccuuu... 1,000
33. Industrial-Organizational Psychologists .............. $48,950 .....ccc....... $84,690........ 20.4% ....cowernan 500
34. Marketing Managers..........cccecveeerenenenenenennenn. $48,590 .....ceuene. $92,680........ 20.8%........ 23,000

(continued)
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(continued)
39 Jobs in Which Almost Everyone Is Well-Paid
Annual Earnings Average
of “Low-Paid” Annual Percent Annual
Job Workers Earnings Growth  Openings
35. Financial Managers, Branch or Department ...... $47,910 .ccovveenee. $86,280........ 14.8%........ 63,000
36. Treasurers, Controllers, and Chief
Financial OffiCers ........ccocveeiieeeiieeeeirie e $47,910 ... $86,280........ 14.8%........ 63,000
37. Electrical ENQINEErS .......ccccovveiviieieeeeeseeee e $47,750 ..cconenn. $73,510........ 11.8%........ 12,000
38. Computer Software Engineers, Applications ...... $47,370 ..eeeene. $77,090........ 48.4%........ 54,000
39. Industrial Production Managers ..........ccccceoeeuenne. $46,300 ............... $75,580.......... 0.8%........ 13,000

Jobs 1, 2, 3, 4, 6, 11, and 20 share 41,000 job openings. Jobs 15, 16, and 17 share 38,000 job openings.

Jobs and Industries in Which Earnings Average
More Than $100,000

Earning a good income is not just a question of getting into the right occupation; it also
helps to get into the right industry. In some industries, the balance of supply and demand
works out to produce higher salaries, particularly when an industry is growing so fast that
skilled workers are in short supply. Fortunately, the Department of Labor’s Occupational
Earnings Survey (OES) reports wages not just by occu